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' 'lwas the best of times; it was the worst of 
times .. .'' So said Charles Dickens, and so 
aid a U.N.A. Board member when 
reflecting on the recent hospital nurses' strike. 
Dickens chose these words to begin his novel about 
common people rebelling against a repressive and 
indifferent ruling class. They are thus appropriate 
to the strike - nurses were responding to repressive 
employers and to an indifferent provincial govern-
ment. And U.N.A. did it in the face of overwhelm-
ing odds and massive penalties. 
In looking back over the past few months, it is easy 
to see now that it all began back in October when 
the hospital employers chose to come to the bargain-
ing tables and put forward proposals encompassing 
massive takeaways. A three percent wage rollback; 
loss of bumping rights in layoff stiuations; schedul-
ing concessions; and takeaways in sick leave, 
Workers' Compensation benefits, and disability 
benefits. 
U.N.A. hospital nurses said at the September 
demand-setting meeting that they would accept no 
concessions. And on January 5, 1988, in Calgary at 
the reporting meeting. they again directed the 
Negotiating Committee to accept no concessions. 
The delegates specifically directed the Negotiating 
Committee to withdraw any verbal agreement that 
had been made in regards to Articles 19 and 20- the 
Sick Leave and Workers' Compensation articles. 
And so began the long 19 days saga so fresh in 
our memories. 
U.N.A.'s Negotiating Committee indeed conveyed 
the delegates' message that no Memorandum of Set-
tlement would be ratified if it contained concessions, 
including any concessions in Articles 19 and 20. And 
the employers reacted by charging U.N.A. with 
bargaining in bad faith . . Had they done only that, 
history may have been different. But they also chose 
to charge U.N.A. before the Labour Relations Board 
with "threatening to cause a strike". They inter-
preted the delegates' motion to set the vote on the 
employers' last offer, as equivalent to threatening to 
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strike. On January 21, 1988, the Labour Board met 
to hear these two charges. U.N.A. organized a picket 
of the Board building that morning. and then many 
of our labour friends went into the hearing with us. 
Through a long day and an even longer night, legal 
argument was heard. And at 0300 hours January 22 
the LRB handed down a ruling on the issue of 
threatening to cause a strike. The Board ruled that 
the wording on the ballot: "Are you willing to go 
on strike for an improved offer?'' constituted a threat 
to strike. The ruling was a cease and desist order 
from using a ballot that contained the S-word. And 
the rest is history. 
All 104 eligible hospital Locals held a vote on 
January 22, with a huge voter turnout. Out of an 
eligible 11,436 nurses, 8,688 voted, with 76 percent 
of voters, and 83 percent of Locals willing to go on 
strike for an improved offer. 
The results of this vote were conveyed to the 
A.H.A. and bargaining resumed- this time with the 
full knowledge that a strike had been called for 0730 
hours on the morning of January 25. But rather than 
bargain seriously, the A.H.A. chose to charge us 
again before the Labour Relations Board, this time 
with ''causing a strike''. And the Sunday afternoon 
before the strike was to begin, the A.H.A. negotiators 
chose to spend their time at yet another LRB hear-
ing instead of in negotiations. The Labour Board was 
faced with the question of whether U.N.A. was 
guilty of causing a strike when a strike had not yet 
occurred. Wisely, the Board chose to put the hear-
ing over until 0900 hours Monday morning to see 
if a strike had indeed been caused. They then deter-
minded that we had caused a strike, and issued 
another cease and desist order, this time from caus-
ing a strike. These two LRB rulings were filed with 
the court, on Sunday and Monday, and thus to vote 
or to strike became actions subject to contempt of 
court charges. 
But time moved relentlessly forward and the hour 
of 0730 hours approached. I was in Grande Prairie 
for a North District Information Meeting, and over 
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200 members waited anxiously through Sunday 
night hoping that the employers would put forth a 
reasonable offer with no takeaways. No one went 
on strike easily. Each member agonized over the 
decision to withdraw her services. Each member 
determined what needed to be done, and at 0730 
thousands of Alberta hospital nurses left their units 
and formed picket lines all over the province. The 
strike was on. Legal or illegal, the strike was the col-
lective and personal decision of over 11,000 nurses. 
But everyone I talk to, members and staff alike, 
all admit that on January 25 each of them believed 
it would be a short strike- three days maybe, six 
maximum. " Nineteen days" would not have had 
many takers in a lottery. But nineteen days it lasted. 
And it is of those nineteen days we could say....! 'It 
was the best of times; it was the worst of times". But 
no matter which time, you were wonderful. You 
defied repressive legislation, and you conducted the 
strongest non-violent work stoppage in the history 
of nursing. 
U.N.A. members never went on strike to change 
the labour law, nor to disgrace the government, and 
certainly not to bring the courts into disrepute. 
U.N.A. went on strike to achieve an improved Col-
lective Agreement. In so doing, nurses mobilized 
both public support and trade union solidarity. The 
strike became a symbol of the bias, and collusion 
and unjust labour laws that exist in Alberta. Across 
Canada Alberta nurses were seen as courageous 
trade unionists fighting for justice and fair treatment. 
We all know that a strike is successful, not if the 
public supports it, or other unions support it, or the 
media is positive. A strike is successful if it achieves 
a fair and negotiated Collective Agreement. And that 
is what this strike achieved. 
But the strike was only one battle in a long and 
on-going war to achieve fair wages and just working 
conditions. As one member said as she returned to 
work on February 13,'' The struggle continues, only 
now it's from the inside where it is at least warm". 
by 'Irudy Richardson 
We Did It! 
by Margaret Ethier 
Executive 
·Board 
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Dear Editor: 
{from t~e Edmonton journal} 
I'm tired but not yet defeated.! know that work-
ing would be easier right now and the paycheque 
would be welcome. 
But now my days are spent walking in freezing 
temperatures, my body numb with cold and stress. 
Hours of waiting lie ahead. My evenings are full 
phoning those who stand beside me. Each one of 
us is eager for a fair contract settlement. 
I watch the nightly news hoping to hear that we 
can go back to work. But the news is discourag-
ing, informing us of legal battles. 
I'm tired but no longer afraid. I haven't been 
charged yet, but my day may come - maybe 
tomorrow, maybe next week. There is no way to 
I t is quite a jolt to come down from the rush and beady excitement of the strike. To our rather modest settlement and the same old 
"business as usual" at the hospitals. What was it 
all about? Was it worth it after all? 
We said we would hold a strike vote on January 
22- and we did. We said we would go on strike 
on January 25- and we did. We said we would 
go back to work when we had a negotiated settle-
ment - and we did. 
We did it, and while it was hard work, there was 
fun too. Remember the picket signs, the songs, the 
cash in the bags. 
The skills we have as nurses to assess, plan , 
evaluate; and our ability to priorize, work hard, 
fast, and be prepared to respond to the unexpected, 
held us in good stead. Because we applied these 
skills and traits to ourselves in the organization, 
and to the maintenance of the strike . 
When I visited the lines and the strike head-
quarters and saw and heard the massive organiza-
tion, attention to details, and the solidarity, I knew 
they couldn't beat us. And my impression was that 
our people could run a revolution if necessary. All 
of this was not lost on those who watched us. 
The employer/government reacted by pulling 
out all of the stops in an attempt to beat us with 
their legislative arsenal, their use of the courts, and 
pressure where they could apply it on their friends. 
But the public reacted by cheering us onward and 
upward. The office was flooded by phone calls and 
letters of support, prior to the strike, and during 
the strike. Picket lines and strike headquarters also 
received support from others including food, cof-
fee, and financial assistance. 
People from across Canada and other parts of 
the world gave their words of encouragement, sup-
port, and financial assistance. In particular, there 
Like all U.N.A. members, the Executive Board has had a busy time in the past few months. While the strike and strike related 
issues have occupied the minds of all of us, the 
Board has continued to meet to ensure that the 
business of the U .N .A. continue. The first Execu-
t.ive Board meeting following the November 
Annual General Meeting was held in early 
December. The majority of that meeting was spent 
following up on direction from the Annual 
Meeting; selecting and preparing various commit-
tees that will be meeting over the next year; and 
finalizing the budget and education program. 
The Committee structure of the Executive Board 
is now as follows: 
Finance 
Heather Molloy (Sec./Treas.) -Chairperson 
Dallas Szarko (South) 
Sandie Rentz (Central) 
Glen Fraser (South Central) 
Gerry Cook (North Central) 
Membership Services 
Juditb Ford (South Central) Chairperson 
Hazel Paish (North) 
Dale Fior (South Central) 
Education 
Carmelita Soliman (North Central) Chairperson 
Val Holowacb (North Central) 
know for sure. 
Anger surfaces easily at the blatant waste of our 
dollars solely to save political face. That concern 
appears to override any other. Return to work they 
say and then we'll see. I already see a government 
unwilling to respond to a crisis in our health care. 
Is blaming the nurses really the answer? 
I'm not alone and for that I'm thankful. My 
strength is reaffirmed bt those alongside me. 
But most of all, I want to be at the bedside giv-
ing quality care to my patients. 
That's why I'm still on strike. 
L. Garcia, R.N. 
Edmonton 
Dear Nurses all: 
I knew your cause was just when the AHA hon-
chos tried to stop you from taking a strike vote. 
That, to me, was the last straw. And to think that, 
near the end of the negotiations, they had the gall 
to threaten you with not collecting union dues for 
six months. What a mean-spirited bunch of of-
ficious twits! 
You fought the good fight for all Albertans, in-
cluding those who are too blind to appreciate what 
you have done. You were an inspiration to all, but 
especially to this old codger. Just to see you out 
was massive support from other trade unionists, 
including nurses. 
We expected the battle to be ours and knew that 
we would have to be accountable for our decisions 
-and be prepared to pay the cost when the time 
came. So we found it heartwarming and humbl-
ing when the support came in. From all kinds of 
people and unions of all stripes. Including unions 
that had just been through a strike or were facing 
a strike; and unions where many of the member-
ship were unemployed. 
The donations provided by these people greatly 
assisted in paying for the costs of the strike. Some 
gave more than once. In the case of unions, it was 
common for the Union to give and individual 
Locals and individual members as well. 
We didn't see ourselves as any kind of heroines. 
It w~s simply a process we had to go through -
in good old Alberta - in order to apply pressure 
on the employer/government for improvements to 
our contract. Sometimes we tend to underestimate 
ourselves and our accomplishments unless 
somebody else tells us that we are· great. The 
Vice-President, Secretary/Treasurer, and myself 
have been kept extremely busy lately speaking 
to other unions, organizations, media people, 
film makers, etc. Because they all want us to 
tell the story of U .N .A. What we did was such an 
inspiration to others and, in particular, to other 
trade unionists. It helped them hope and carry on 
towards their goals. Because we dared to try, and 
won. 
We did not go on strike to protest the health care 
cutbacks; to show the public that the taxes they 
pay for proper health care are often being spent 
on anything but patient care; to demonstrate that 
it is becoming more difficult, if not impossible, 
Continued on page 6 
Karen Craik (South Central) 
Lore Shymanski (South Central) 
Legislative 
Isabelle Burgess (North Central) Chairperson 
Diane Poynter (South) 
Nora Spencer (Central) 
Susan Buck (North) 
Dave Harrigan (Vice-President) 
As well, the Board struck three Ad-hoc Com-
mittees: 
Pensions: Gerry Cook, Hazel Paish, Judith 
Ford, Sandie Rentz · 
Health & Safety: Dale Fior, Karen Craik, Val 
Holowach 
Committees of the Employer: Diane 
Poynter, Glen Fraser, Susan Buck, Nora 
Spencer 
Following direction received at the Annual 
Meeting, the Executive Board voted to retain the 
position of Education/Publications officer, further 
increase the staff by hiring one additional Employ-
ment Relations Officer for the Calgary Office, and 
reconsider the Administrative Staff Salaries and 
expenses. 
Following two days of Committee Meetings the 
Board returned to meet as a whole. At this time, 
Angela Bunting announced her resignation as 
Continued on page 8 
there, braving the bitter cold, renewed my belief 
in the ultimately indominable human spirit. God 
knows, there are all too few people willing to stand 
and be counted when the chips are down. You 
took a stand against very great odds, facing adver-
saries who had stacked the deck against you in a 
most shameful manner. 
You may now feel a bit let down, since it was 
not possible, at this time, to achieve all you had 
set out to do. But take heart, your day will come. 
You may have lost a bitter skirmish , but you have 
won a great moral victory. That, I know, will not 
put any bread on the table, but it is , nevertheless, 
of great importance, for Alberta will never be the 
same again, and politicos of all stripes will not soon 
forget your courageous struggle, I only hope that 
those nurses who did not support you will blush 
a little when they pick up their next pay cheques. 
With all best wishes for the future, 
Dear U.N.A. Members: 
Sincerely yours, 
E.R. Reinelt 
Two things which we must NOT forget after the 
dust settles from the strike are the political climate 
in Alberta and the enormous suppQrt U.N.A. 
Continued on page 8 
Nineteen long days - nineteen long nights. 
None of us knew what the days would hold; and 
none of us dreamed from one night to the next 
what was ahead of us. 
by TTudyRichardson 
DAY !-January 25 
T he employers' last offer of a 3.25% wage increase and takeaways is rejected by U.N.A. The strike is on. More than 10,000 
Alberta nurses begin an illegal hospital strike at 
0730 hours . So often we are asked what would 
make thousands of nurses break the law and 
engage in illegal strike action. There are prob-
b. 
ably as many answers as there were strikers, but 
one thing is very clear-the employers' takeaways 
are not acceptable, in fact, are downright insulting. 
And if only strike action will secure an improved 
offer, then U.N.A. members will decide if and 
when a strike will happen. Members decide and 
the strike commences. 
The Labour Relations Board Directive to cease 
and desist from causing a strike is filed as an order 
of the Court of Queen's Bench on this first day of 
the strike. Civil contempt of court allegations are 
filed by the A.H.A. And the Royal Alex serves 
notice on Local #33 that the employer will cease 
from collecting Union dues. 
DAY 2-January 26 
P icket lines are strong- and a couple of Locals that did not go out yesterday join the strike. In Calgary a morale-boosting rally 
is held and over 800 nurses attend. At provincial 
office we are phoning to get strike headquarter 
phone numbers; to determine how many members 
are on strike, and how many still working-far 
fewer than the employers are quoting. 
Everywhere the media is interviewing nurses to 
find out why they are breaking the law and what 
is happening as a result. 
A lot is happening. Mr. Justice McPherson in 
Calgary grants a permanent injunction against 
picketing at Alberta Children's, the Foothills, and 
the Glenrose. The A.H.A. and the Minister of 
Labour both warn of contempt of court charges 
against U.N.A. members. And the A.H.A. 
threatens to stop collecting Union dues for six 
months. The LRB puts ads in Alberta newspapers 
STRIKE STORIES 
ThE' oc'<:ount of the strike on ttw • ..e pag~ t'OVt'rs 
only ('('rtain a..<spt>cts, mainly the legal oni.'S. Ewry 
striker, every Local, t•very eJected lead('r. every 
!itatl' person has ht>r own stories. We invite you 
to send us those stories, and we protnis.> to cir-
t:ulate thf'm Uu-uugb the Locals. We \\111 also k(l(•p 
your stories In a 1988 Strike Scrapbook. Don't 
put it off- !Wnd us your atories today. Also any 
newspaper clippings from outside Edmonton 
would be greatly appreciated. 
Send it all to: 
Trudy Richardson, Editor, 
"760, 10303 Jasper Avenue, 
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publishing cease and desist directives and announ-
cing that both directives have now been filed as 
orders of the Court of Queen's Bench. And cessa-
tion of dues deductions notices are served on some 
Locals. 
Today is the beginning of the legal paper chase. 
Members are calling in with questions about some 
paper they have just been served. It could be the 
LRB directives; it could be dues deductions notices; 
it could be civil contempt charges. In fact, in the days 
ahead it will be one or both or all such legal 
documents. We begin our strike memorabilia col-
lection. 
And on this second day of the strike we hear Dr. 
Roy le Riche of the College of Physicians and 
Surgeons say that the strike is ''no different than ter-
rorism'' and that it is ' 'appalling that nurses would 
hijack one of the flag ships of the health care system. 
Whatever happened to Florence Nightengale?" 
The A.A.R.N. warns that strikers could lose their 
registrations if a patient suffers because of the strike. 
And Premier Don Getty announces that he is cut-
ting short his Palm Springs vacation to deal with the 
strike. A strike support committee is formed by trade 
unions in Alberta. It meets every morning to decide 
tactics for strike support. 
DAY 3-January 27 
I n response to the injunction against picketing, 1000 Calgary nurses march en masse in front of the Alberta Children's and the Foothills. 
Picketing is also done at the Glenrose. And over 1000 
nurses meet at St. Basil's in Edmonton for a rally. 
The LRB cease and desist directive is handed 
down for the Royal Alex. And civil contempt sub-
poenas start being served-to the nurses on the 
Emergency Team at the Foothills. And today is the 
day that the Alberta Cabinet gets into the act-by 
deciding to bring criminal contempt charges against 
U.N.A. Acting Attorney-General, Elaine McCoy, says 
' 'this is a question of law and order. It is flagrant 
disobedience that puts the entire court system into 
disrepute.'' If convicted, the Union faces unlimited 
fines. U.N.A. president says ''the government's move 
will only increase the nurses' resolve to stay on strike 
until a contract is achieved with the employers''. 
The Minister of Labour, Ian Reid, appoints Wes 
Pangrass, director of the provincial mediation ser-
vices, as mediator. Reid threatens to impose binding 
arbitration if mediation talks with Pangrass fail. 
U.N.A. refuses to meet with the mediator because 
he is a government-appointee, and because a 
mediator is not what is needed. Margaret Ethier calls 
for an acceptable senior government official to sit at 
the bargaining table- someone with the authority 
to negotiate a decent wage increase. 
Union leaders in Alberta promise publicly to "fund 
the strike'·. Getty arrives home from California, and 
Marv Moore decides to end his Mexico vacation and 
return to Alberta. 
More notices of the cessation of dues deductions. 
DAY 4-January 28 
' ~lberta laws will not be made in the 
streets; they will be made in the 
egislature'' says Getty. He came home 
to tell us that? 
A.H.A. puts ads in Alberta newspapers entitled 
"Alberta's Nurses Should Know .. . " which purport 
to tell striking nurses what the outstanding bargain-
ing issues are- inferring that the U~on do~s n?t tell 
its members?- and stating that stnke action m an 
inappropriate disputes settlement mechanism. 
Calgary had another rally. And civil contempt sub-
poenas keep appearing. 
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DAY 5-January 29 
T he LRB cease and desist directive re the Royal Alex is filed as an order of the Court of Queen's Bench. The United Nurses of 
Alberta as a corporate body is served with the Notice 
of Motion re the first Criminal Contempt hearing 
set for February 1, 1988. And more civil contempt 
subpoenas are served. 
Getty says the strike is not a funding matter-it 
is a dispute between labour and management. 
The Building Trades Council takes out a full page 
ad calling for support to striking nurses. And 
Edmonton strikers use the AFL phone bank to call 
supporters for the rally on Sunday. 
The U.N.A. negotiating committee finishes a 
thirteen-hour bargaining session and are "not par-
ticularly optimistic''. 
DAY 6-January 30 
T his is the famous day six-the longest the strike could last! Negotiations resume and this time Chip Collins the " independent 
facilitator" is present. 
North District has a big rally in Grande Prairie. 
And still more civil contempt subpoenas. 
DAY 7-January 31 
ery cold day (haven't they all been very 
old days!) for the rally at the legislature. But 
000 people turn out wrapped in scarves 
and layered in winter clothing. The spirit is hot! 
The negotiating committee miss the rally-they 
are negotiating all day. Bargaining adjourns late Sun-
day evening with Chip Collins in attendance all day. 
Photo by Andrea Waywanko. 
DAY 8-February 1 
I t is already February and the strike is still on. The first criminal contempt hearing which is scheduled for 1000 hours begins at 0900 hours 
without U.N.A.'s counsel present. Not a very hopeful 
sign. Legal argument takes up that day and the 
following two days. 
Civil contempt subpoenas are served on Locals in 
Red Deer, Grande Prairie, Medicine Hat, Lethbridge, 
Calgary, Edmonton, and Fort McMurray. 
DAY 9-:Eebruary 2 
MJarv Moore threatens bed closures and layoffs if nurses get more that a 1.5% wage ncrease. 
It is the fourth straight day of bargaining, with not 
a lot happening. Could it be that the employers are 
dallying and letting the courts take care of the 
nurses? After a five-hour evening round of negotia-
tions, U.N.A. tables a new proposal with the A.H.A. 
Getty says he will talk only with the U of A nurses 
because they have stayed on the job during their con-
tract talks-he will not talk to nurses breaking the 
law. 
The employers open up a new battle front. While 
they are harrassing city Locals with civil contempt 
charges, they begin disciplinary action against the 
smaller Locals. Striking nurses are phoned at home 
and told they will be fired if they do not return to 
work. The A.H.A. Adviser, their in-house newslet-
ter, gives wording to hospitals for "Notice of Paten-
tial Disciplinary Action to Employees on an Illegal 
Strike''. These letters which claim to be non-
disciplinary options will be imposed after the strike, 
ranging from nothing for those returning to work 
before the strike ends, to reprimand, suspension, or 
even dismissal for a small group of union officials 
or strike leaders. 
U.N.A. is faced with the possible sequestration of 
funds and assets. This is an old Elizabethan law 
never used in North America against a union , and 
only once used in recent times-by Margaret That-
cher in the British Miners' strike. The Attorney-
General is requesting such a sequestration order 
from the courts. U.N.A. is offered alternative office 
space in Edmonton by A.U.P.E., by the Energy and 
Chemical Workers, and the the A.T.A. In Calgary 
we are offered space by C.U.P.E. And in Grande 
Prairie we are already using C.U.P.E. space as strike 
headquarters. 
U.N.A. appeals the two Labour Board cease and 
desist rulings. 
DAY 10-February 3 
T he Labour Relations Board dismisses the A.H .A.'s complaint against U.N .A.-remember that one about bargaining in bad 
faith , or failing to bargain in good faith? The one 
about Articles 19 and 20? Well, they dismissed it, 
meaning we were not guilty of an unfair labour prac-
tice by saying that no Memorandum of Settlement 
would be ratified if it contained concessions in those 
two Articles, or in any Articles. 
Disciplinary letters start appearing in the Locals, 
and the wording is surprisingly identical to the wor-
ding in the "Adviser" even though the A.H.A. claims 
no knowledge of these letters. 
Civil contempt proceedings begin in Calgary 
before Mr. Justice Quigley. The Local and nine 
members from Alberta Children's are charged. One 
charge is dismissed. The Local and seven members 
from the Foothills are charged. All charges are 
dismissed. 
And today we read that nurses in England go on 
strike. 
DAY 11-February 4 
Civil contempt proceedings continue in Calgary. Nurses from Medicine Hat, St. Michael's in Lethbridge, the Calgary General, 
Bethany Care, District #93 in Calgary, the 
Lethbridge General, and from Red Deer all appear 
before Mr. Justice Medhurst. Five of the charges 
against individual members are dropped. 
Civil contempt proceedings begin in Edmonton. 
Nurses from the Misericordia, the Camsell, the 
Edmonton General, St. Joseph's in Edmonton , St. 
Michael's in Edmonton, District #24 in Edmonton, 
Grande Prairie, and Fort McMurray appear before 
Mr. Justice Dea. These proceedings are adjourned 
until the next day because U.N.A.'s lawyer is across 
the hall in another courtroom where Mr. Justice 
Sinclair is bringing down his award on the criminal 
contempt charge. U.N.A. is found guilty of criminal 
contempt. The Attorney-General asks for a one 
million dollar fine and sequestration. The judge fines 
U.N.A. $250,000 to be paid within five days, and 
if not paid, sequestration will be imposed. 
Marv Moore says he has unconfirmed reports of 
deaths because of the strike, reports which he takes 
seriously. The A.H.A. rejects Moore's claim of 
deaths because of the strike. 
The A.H.A. rejects U.N.A.'s last offer saying "it 
is simply too much money''. 
The Staff Nurses' Association at the U of A sign 
a Memorandum of Settlement. 
DAY 12-February 5 
T he civil contempt hearings in Edmonton proceed but are not completed and are adjourned until February 8. But today in 
court U.N.A. members were joined by nurses from 
the Manitoba nurses' union (M.O.N.A.), and from 
the Saskatchewan nurses' union (S.U.N.). 
Meanwhile back in provincial office the phones 
are constantly lit up. One nurse has just received 
word that her baby-to-be-adopted is ready for her to 
pick up at the hospital-is she on adoption leave or 
on strike; another nurse has received news that her 
mother has died-is she entitled to bereavement 
leave; a nurse charged with civil contempt is on a 
working visa-is she in danger of losing the visa; a 
member goes into labour on the picket line-can she 
go into the hospital to have her baby; a nurse requires 
surgery-is she entitled to sick leave; and the calls 
go on and on, each one a serious matter. The old rule 
holds-everything that can possibly happen does. 
And out on the picket lines it is still cold. But all 
over the province people bring coffee, and tea, and 
hot chocolate, and doughnuts to the picketers. One 
fellow in Leduc buys fifteen cups of coffee with his 
last twenty dollars, pulls out from the store and hits 
another car, and by the time he gets to the picket 
line there are no more picketers. And the railway 
workers in Grande Prairie blow the train whistle 
every time they come by the picket lines. And every 
nurse who walks those lines is puzzling over the 
question of why did it suddenly get so cold just when 
we went on strike! 
DAY 13-February 6 
N urses insist that they will walk the picket line despite the $250,000 fine. 
DAY 14-February 7 
T he Health Sciences Association of Alberta puts a full-page ad in the papers in support of U.N.A. 
The Alberta Government puts in an ad "Message 
to Albertans About Nurses' Strike'' supporting 
mediation and compulsory arbitration. 
U.N.A. Local #11 puts in an ad highlighting impor-
tant outstanding issues. 
And all over the province the Tory M.L.A.'s are 
contacting the Locals saying that the union leaders 
were too quick to go on strike, and praising the pro-
cess of compulsory arbitration. 
Over 400 Calgary nurses travel to Canmore and 
Banff to picket and to picnic-as well as to hand out 
balloons on the picket lines. 
DAY 15-February 8 
The civil contempt hearings in Edmonton con-tinue. Four of the charges against individuals are dropped. The rest proceed. Members 
from the Glenrose and Royal Alex appear before Mr. 
Justice Berger on civil contempt charges. The charge 
against the Royal Alex Local is dismissed, but the 
charges against individual members proceed. 
Very near the Court House the members of U.N.A. 
have other business-delegates are meeting to 
discuss the situation, to hear a report from the 
Negotiating Committee, and to give direction to the 
negotiators. The strike is strong, say the Local 
delegates. And they reject A.H.A.'s most recent con-
tract offer. 
And the members out on the Edmonton General 
picket line are joined by Liberal Senator Hazen 
Argue. 
DAY 16-February 9 
H eather Molloy dutifully makes her way to the Court House and reluctantly pays the $250,000 fine. The cash register cannot 
even compute that sum, and U.N.A.'s receipt is for 
$90,000, $90,000 and $70,000. Even that tells you that 
the fine is precedent setting. It seems so unjust to 
turn over members' dues to the very government 
whose fiscal policy forced this strike. 
And if paying the fine was not hard enough for 
one day, U.N.A. is served today with yet another 
notice of motion of a second criminal contempt 
charge. 
DAY 17-February 10 
M r. Justice Berger finds three members from the Royal Alex to be in civil contempt, and the Local and seven members of the 
Glenrose to be in civil contempt. 
Mr. Justice Quigley finds the Local and eight 
members of the Alberta Children's to be in civil 
contempt. 
Mr. Justice Medhurst dismisses all applications 
against individual members and against the Locals 
in Medicine Hat, St. Michael's Lethbridge, District 
#93, the Calgary General, Bethany Care, the 
Lethbridge General, and Red Deer. 
Mr. Justice Dea finds the Locals and all charged 
members guilty of civil contempt in Grande Prairie, 
the Misericordia, the Edmonton General, Fort 
McMurray, St. Joseph's Edmonton, District #24, the 
Camsell, and St. Michael's Edmonton. 
And the employers have not only kept up a steady 
barrage of disciplinary letters sent to the small 
Locals-they are now stepping up the action and 
starting to terminate. Three nurses in Fort Vermilion-
High Level are told that termination letters are in the 
mail; Barrhead terminates thirteen nurses; four 
nurses in Rocky Mountain House are told they will 
be fired if they are not back to work before Friday; 
and seventy-five nurses in Lethridge are given the 
same ultimatum. In Lac La Biche a black van 
actually drives all over town delivering termination 
notices. 
And the Negotiating Committee is hard at work 
hammering out what they believe is a satisfactory 
Memorandum of Settlement. Very late at night they 
have a Memorandum, they have a back-to-work 
agreement that guarantees full amnesty, they have 
a package they are willing to recommend to the 
members-all but one thing, that is. They do not yet 
have the employers' agreement to drop the cessa-
tion of dues for six months. And on that single issue 
negotiations break off. The president of the A.H.A. 
was heard to say as he fled the hotel, ''But they have 
to be punished''. And so the strike continues. 
DAY 18-February 11 
T he dues deduction hearings on all A.H.A. hospitals which filed notice of suspension, except the Crown Hospitals and the Royal 
Alex, are adjourned. 
Mr. Justice Quigley fines Local #95 at the Alberta 
Children's $1,000, the President $500, and each of 
seven members $250 each. 
Mayor Klein of Calgary says the government 
should help end the strike in time for the Olympics. 
And finally the employers cave in and agr~e to 
deduct dues. A Memorandum of Settlement is 
signed, a Back-to-work Agreement is signed, and the 
employers agree to withdraw their application for 
the suspension of dues. A tired but happy 
Negotiating Committee heads home. And cold but 
determined nurses on the picket lines begin the hard 
process of figuring out whether they will vote aye 
or nay on the offer. 
DAY 19-February 12 
M r. Justice Berger fines the Local at the Glenrose $1,000 and each of six members $250. And three members from the Alex 
are fined $250 each. 
Chief Justice Moore opens proceedings on the 
second criminal contempt charge. It is adjourned 
until February 17, and the Chief Justice takes himself 
off the case. Mr. Justice 0' Byrne will hear the case. 
And once again U.N.A. members vote. This time 
82% of members voting and 92% of the Locals vote 
to accept the last offer and return to work. 
DAY 20-February 13 
berta striking nurses return to work. P.S. 
a few more related things did happen after the 
nd of the strike. 
The Edmonton, Grande Prairie, and Fort McMurray 
Locals and charged members were fined a total of $20,250 
for civil contempt. And on February 18, UN. A. was fined 
a further $150,000 for having been found in criminal con-
tempt a second time. 
The total amount of fines are $400,000 for criminal con-
tempt and a total of $26, 750 for civil contempt. 
THANK YOU 
When the Attorney-General charged U.N.A. with 
criminal contempt, and when the employers charged 
individual nurses and Locals with civil contempt, the 
oft-heard phrases were, ''They are breaking the law 
so they must be punished''; and ''We must charge them 
in order to protect the public from Jaw-breakers''; and 
''If we don't stop these nurses from being terrorists and 
anarchists, then the whole society is at risk". Well, aJI 
those members of the public who were so at risk; and 
all those workers whose society was threatened by 
these nurse-terrorists and nurse-anarchists-this is how 
they responded. They have sent cheques ranging from 
$5 to $50,000. This from the so-called " threatened 
public". These monies have been vital for U.N.A. to 
fund the strike. It looks suspiciously as if the average 
worker has a better analysis of reality than do the 
bureaucrats. Along with financial support, hundreds 
and ·hundreds of individuals and groups sent telegrams 
and letters of support, or called to give their personal 
support. To all of you we extend our deepest thanks, 
for without your solidarity the struggle would have 
been overwhelming. In particular we thank all our 
union sisters and brothers who promised to " fund the 
strike' ' even when the court outcomes were unpredic-
table and the vindictiveness of the employers not fully 
evident. To all of you we say thank you. We are 
amazed-but far less amazed than the government and 
the employer! 
NEWSBULLETIN 5 
WE DID IT! 
Continued from page 2 
for nurses to provide quality care, or even safe care 
for our patients. 
We did not go on strike to change the law; to ex-
pose to the public the unfairness of current labour 
laws, that are written in favour of the employer, and 
interefere with the democratic rights of the members 
of a union; to show to the public how the Labour 
Relations Board and the courts can be made to move 
quickly and bend their own rules when it is the 
Union, and not the employer, that is brought before 
them; to find out how swift the courts can act in 
dealing with those charged with breaking a labour 
law as opposed to the slowness of the courts in deal-
ing with those accused of breaking laws that are 
meant to protect the public e.g. speeding, impaired 
driving, companies that manage funds invested by 
the public, businesses that pollute the environment, 
and those charged with murder, sexual assault, etc. 
We didn't go on strike to inspire other nurses and 
other trade unionists and individual members of the 
public; to set an example of what can and should 
be done when people believe enough is enough; to 
make people realize that sometimes it is necessary 
The reason we went on 
strike, and stayed on 
strike was to improve our 
wages and working 
conditions, including the 
important working 
condition of being treated 
with respect. 
to face and deal with conflict and confrontation as 
a necessary part of achieving a long-term goal; to 
show the strength that can be derived from a group 
that is fully committed to common goals - in spite 
of their personal political and social differences. 
Those were not the reasons we went on strike, but 
the effect of our strike was that we achieved all of 
the above as well. The reason we went on strike, and 
stayed on strike was to improve our wages and 
working conditions, including the important 
working condition of being treated with respect. 
That strike was solid throughout the province 
throughout the length of the strike. There was no 
particular area identified as weak or strong in its 
support. In fact, members expressed surprise and 
gratitude, that certain Locals and individual nurses 
(some of whom were not even members) were out 
on strike. 
There were some individual Locals and individual 
members in Locals who were shakey and said they 
would go back and some did. But they were some 
of the ones who had expressed the same concerns 
prior to the strike; and they were the same Locals 
who identified their concerns to the membership at 
the delegate meeting on February 8 during the strike. 
All members, weak and strong, are to be 
congratulated on their perseverance and strength 
which resulted in the solidarity necessary to 
maintain a strike turnout of approximately 90% of 
the membership. 
If the strike was so great then why didn't we make 
bigger gains in the contract? It is a little too easy to 
point to the Negotiating Committee and contend that 
they were more conservative than the membership 
and settled when they should have held out for more. 
That they failed to recognize and use the 
momentum, and the pressure to achieve more. 
But remember the Committee is product of us, we 
knew their strengths and weaknesses when we 
elected the members. We knew, as early as the 
January 5 Delegate Meeting, that the Committee was 
prepared to settle for less. Proposals for increases 
in our premiums had been dropped, and agreements 
to rollbacks were made in an effort to reach a 
settlement. We knew the Committee tended to 
amend our proposals downward each time they met 
with the employers, even in the natural momentum 
and pressure just prior to the strike and the first 
week on the strike. 
But we chose not to elect another Committee. We 
were reluctant to give them specific instructions, 
either at the January 5 Meeting or the Delegate 
Meeting during the strike, because we did not want 
to " tie their hands". Instead we sent them back to 
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the table with our support for their assessment of 
what would be an acceptable settlement for us. We 
must also remember management 's ploy of calling 
the Committee back to bargaining (but not doing any 
bargaining) which effectively isolated the 
Committee from the membership. Therefore their 
ability to assess the membership was restricted 
because their communication was limited to phone 
calls and reports provided by others. 
One of the main reasons we did not make 
significant gains in our contract is that we were not 
asking for very much in the first place. Our Demand 
Setting Meeting in September resulted in the lowest 
ingoing demands I have ever seen in our bargaining 
- particularly in our monetary proposals. 
The majority of delegates at the meeting expressed 
the view that while they would be prepared to go 
for more and back it up with strike action, their 
members had not indicated any great interest in 
significant improvements to the contract. That if we 
were " reasonable" then maybe the employers would 
be reasonable and there would be more membership 
and public support. Ironically, the public support 
came because of our militancy. And because we 
were honest enough not to pretend we were going 
on strike for the public, but for better wages and 
working conditions for ourselves. In fact, the public 
wondered why we were not asking for more. 
I guess we know now that we are going to have 
the same fight, whether we are fighting to maintain 
current, or whether we are fighting to make 
significant gains in the contract. If that fight turns 
into a strike it is always helpful to have enough on 
the table to justify the effort involved in the strike. 
There also needs to be enough money to minimize 
the loss of pay suffered through the strike action. 
The Committee was mandated to negotiate a 
contract based on the exi?ectations of the members 
in the rather modest proposals that came in from 
the Locals in June. However, several events 
combined to increase the militancy of the 
membership and their expectations in bargaining. 
Where the members may have been prepared to 
accept the current, or minimal increases in their 
contract they were completely insulted by the 
employer's roUback proposals and now wanted 
more. The employer's proposals didn' t make sense 
in light of the shortage of nurses across Alberta. The 
employer/government excuse was lack of money. But 
the members saw that the Government seemed to 
have money to spend on anything but health care 
i.e. snow for Christmas at the Legislature grounds, 
backing of loans for football clubs, plans to build an 
expensive and unnecessary Children's Hospital in 
Edmonton, etc. 
During this time, the nurses working in the 
hospitals were becoming fed up with management 's 
lack of respect towards them and the Local union 
to which they belonged. The employers were 
increasingly violating the contract, as well as, 
introducing "Guest Relations Programs" and other 
Union busting tactics. The employer's attempt to stop 
the nurses from even voting became the final straw 
that resulted in a strike. 
Although only minor improvements were gained 
in this round of bargaining, even those small gains 
were not achieved unless, and until strike action was 
proposed and occurred. The A.H.A. did not even 
make a wage offer until13 days after the expiry date 
of the current contract. And was still maintaining 
their position of rollbacks to some current provisions 
of the contract such as: position elimination and 
layoff, long-term disability, workers' compensation. 
The first wage offer only 
came about after U.N.A. 
members at the January 
5th delegate meeting 
overwhelmingly endorsed 
the recommendation for 
strike action. 
The first wage offer only came about after U.N.A. 
members at the January 5 delegate meeting over-
whelmingly endorsed the recommendation for strike 
action. Not until we were on strike for 12 days, did 
the employers make their third and final wage of-
fer, and finally removed their remaining rollbacks 
in long-term disability and workers' compensation. 
Prior to and during the strike, there were attempts 
to intimidate us by threats, including firings, and the 
employers' and governments' use of the courts. This 
resulted in firming a resolve of the members and 
increasing the strength of our union. 
Most nurses figured that once we had failed to 
obey the first cease and desist order, there was 
everything to lose, and nothing to gain if we went 
back to work without a settlement. Their attempts 
to destroy this Union held little fear for us. Because 
we knew if we couldn't improve our wages and 
working conditions, our Union was destroyed 
anyway. We knew what they were trying to do to 
us was wrong. And because it was legal, it didn't 
make it right. 
So I think we should give credit where credit is 
due - to each other. And not fall in the trap of blam-
ing ourselves and each other - or even other nurses 
who are not part of our union - but instead place 
the blame where it squarely belongs - on the 
employer/government. 
They have consistently refused to bargain in good 
faith with nurses, no matter which Negotiating Com-
mittee we send in. No matter that there has been, 
ever since the inception of our union, and prior to 
every hospital strike, a shortage of nurses willing to 
work in the hospitals. 
They have tried various tricks on us over the years 
to make us back off, or back down, from our long-
term goals of achieving fair value and recognition 
and respect for the work nurses provide in the health 
care system. 
They have tried to convince us that being 
dedicated professionals somehow means that we 
should take less and be treated with less respect. 
When that didn't work they tried the heavy hand 
of legislation - with newer and heavier penalties, 
every time we won, and they lost. They have agitated 
the public against us in the past. And in this round 
of bargaining they used the full force of the Labour 
Relations Board, the Courts; and Government funds 
to pay for lawyers, summons servers, media adver-
tisements, etc. against us. 
Prior to this strike and for the last year or so, they 
spent time and money on personnel to engage in 
Union busting tactics, both within the hospital, and 
within the Union itself. Hoping to get us to ques-
tion·the usefulness of the Union and the integrity 
of its leaders - all in preparation for this round of 
bargaining. 
But the employer/government forgot one thing, or 
never truly believed it in the first place. We may fight 
about issues, and get drawn into political fights 
within our organization about people, but when we 
are attacked from the outside we close ranks and 
fight together. 
Now that we are back at work, the employers are 
up to their old tricks. And some new ones too. The 
employers are suddenly interested in the ''concerns 
of the nurses", but there is a catch. Not the concerns 
as presented by the Local Union, but the concerns 
of individual "ordinary nurses". 
With invitations to individual nurses to participate 
on various committees, set up in opposition to the 
Locals Committees. They must think nurses have 
a short memory and can't remember who their 
friends were during the strike and can't remember 
who was trying to address the nurses' concerns. 
Because it sure wasn't the employers. They were too 
busy trying to hunt us down and serve us with 
disciplinary notices, citations for contempt, etc. If 
they had spent the same time and energy address-
ing the concerns of the nurses at the bargaining table, 
there would not have been the necessity for the 
strike. 
Was it worth it after all? I believe it was worth 
every minute. Because other important gains were 
made, that will not be found in the language of the 
contract. 
• We maintained our right to decide what is best 
for us in the Union and in the contract. 
• Respect for ourselves, for each other, and respect 
from others. 
• Pride in ourselves and each other for what we 
were able to accomplish in spite of our 
weaknesses, becasue of our strengths. 
Those gains will help us to achieve more in the 
next round of bargaining and in the years ahead. 
In fact, they are now benefiting us in our workplace, 
and will assist us in the Union and in our personal 
lives. Making our own decisions, respect, pride. In 
United Nurses of Alberta, that's what it's all about. 
In the last few months UN.A. has been negotiating at fourteen bargaining tables. Each round of 
bargaining poses a fresh challenge - to secure for members an improved Collective Agreement. UN.A. 
negotiating committees face employers intent upon imposing concessions, rollbacks, and takeaways. 
And eve.zy negotiating committee is only as strong as the membership it represents. The recent 
hospital nurses' strike has sent a message to all UN.A. employers - "we will not accept concessions; 
we want improvements!'' And improved Collective Agreements are what we are getting. 
Youville Local #)54 
by Barbara Surdykowski 
improvements include: 
After five (5) 
bargaining days, Local 
#154 successfully 
completed negotia-
tions for the renewal 
of their Collective 
Agreement. During 
this round, the Local's 
aim was to come as 
close to parity with its 
hospital sisters as 
possible. We were 
successful in shorten-
ing the gap. The major 
• time and one-half pay for missed meal periods 
and rest periods or where these breaks have 
been postponed for more than one ( 1) hour from 
the originally scheduled time. 
• twelve ( 12) weeks advance posting of schedules. 
• fourteen (14) days notice of schedule change. 
• two times (2x) after seven and three quarter (7 
3/4) hours on a day of rest or Named Holiday. 
• introduction of position elimination pro-
cedures. 
• vacation parity with hospitals contract. 
• introduction of floater holiday. 
• introduction of LTDI and STDI benefits- 100% 
Employee paid (75% premium paid reflected in 
hourly rate). 
• improved cost-sharing - 75% Employer paid 
commencing April 1, 1989. 
• benefit plan to be provided by AHA thus reduc-
ing premium costs overall. 
• part-time Employees working fifteen ( 15) hours 
· become eligible for benefits. 
• shift premium to be paid for all hours worked. 
• salaries- April!, 1988, 6a across the board. 
- April 1, 1989, 90~ across the board. 
The hourly rates for registered nurses range 
from $14.41 to $16.62, April1, 1988 and $15.31 
to $17.52 effective April 1, 1989. 
The hourly rates for certified graduate nurses 
range from $13.03 to $15.02, April1, 1988 and 
$13.70 to $15.38 effective April 1, 1989. 
The bargaining committee included Ruth 
Vivian, Local president, and Carol Henry, Local 
member. Thanks to all for their hard work and 
membership support, the Local will enjoy a much 
improved Collective Agreement for the next 
twenty seven (27) months. 
C.P.L. Bargaining 
Complet ed 
by Marilyn Vavasour 
In December the 
bargaining for the 
Calgary and Grande 
Prairie Locals had 
reached an impasse 
over the employer's 
proposals regarding 
past practices and 
innocent absenteeism. 
At the next bargaining 
session, the employer 
withdrew the inno-
cent absenteeism proposal and put its monetary 
offer on the table, but maintained its insistence on 
the past practice clause. U.N.A.' s Negotiating 
Committee , after much discussion among 
themselves accepted the monetary offer on the 
condition that the past practice clause be removed 
or rewritten in an acceptable form. This the 
employer refused to do , and bargaining broke off. 
However, within the week, the employer's 
spokesperson telephoned the U.N.A. spokesper-
son and withdrew the past practice clause, and 
since everything else had been agreed to, the Col-
lective Agreement for Calgary and Grande Prairie 
was thus settled. 
In January, bargaining commenced regarding 
the Medicine Hat Collective Agreement. As in the 
past, the employer refused to give the Medicine 
Hat Local the same deal as the other two Locals. 
This year the employer insisted on a change to the 
education allowance Article so that Medicine Hat 
nurses only get the allowance per hour worked 
rather than per hour. Since no one at any of the 
three locals actually gets the education allowance, 
it is a strictly academic "cutback", and obviously 
the Local would not want to go out on strike to get 
the word ''worked'' removed. As a result, the Col-
lective Agreement was signed with this "detrimen-
tal" change in it. 
As a result of the employer taking this punitive 
approach to the Medicine Hat Local several times 
in a row now, the U .N.A. Negotiating Committee 
wiitrecommend that, in the next round of bargain-
ing, U.N.A. not agree to negotiate the 
Calgary/Grande Prairie Agreement first and the 
Medicine Hat one afterwards, as has been the 
arrangement up to now. Rather, the Negotiating 
Committee recommends concurrent bargaining 
(i.e. both Agreement being negotiated at the same 
time) so that the employer will have more dif-
ficulty isolating one of them for worse treatment 
than the other two. 
New Local 
at Cardston 
by Marilyn Vavasour 
Nurses at the CardstonMunicipal Hospital have 
recently formed United Nurses of Alberta Local 
#160 and, after a few complications, became cer-
tified as the bargaining agent. The certification 
application was made in September 1987, but 
subsequently several nurses wrote letters to the 
Labour Relations Board objecting to the certifica-
tion, so the Board scheduled a hearing. However, 
after discussions between the parties, the Board 
hearing was cancelled and instead the Board 
supervised a vote among the nurses. United 
Nurses of Alberta won the vote and accordingly 
Local #160 was certified. This Local will now 
become party to the new Hospital Collective 
Agreement through an Article in the new Agree-
ment covering local conditions for them. U.N.A. 
welcomes Local#160 to the Union. 
1988 Health Unit 
Negotiations 
by David Thomson 
This year because of a break-away from 
H.U.A.A. by the Board of the Minburn-Vermilion 
Health Unit, there are three different health unit 
negotiations. The "Group of Six" representing City 
of Lethbridge and Local #89; Big Country Health 
Unit and Local #126; Wetoka Health Unit and 
Local #97; Leduc-
Strathcona Health 
Unit and Local #90; 
Vegreville Health 
Unit and Local #42; 
and North Eastern 
Alberta Health Unit 
and Local #114 have 
met for six days with 
little progress. To date 
they have offered 
1.5% in each of two 
years, in exchange for more unrestricted hours of 
work and nothing more. The U.N.A. negotiating 
committee has felt frustrated at the refusal of the 
Health Unit Association of Alberta to listen to or 
even consider the proposals from the Locals, par-
ticularly those with respect to health and safety 
issues. 
The Minburn-Vermilion Health Unit decided to 
bargain separately from the H. U .A.A. this year and 
are trying to get an Agreement. They have 
removed most of their proposed rollbacks with the 
exception of those for the education allowances. 
U .N .A. Local #88 has been offered increases rang-
ing from 4 to 5 %on the R.N. rate in a one year 
contract. 
The Alberta West Central Health Unit has been 
beset by some internal management problems 
with the result that they have requested a delay 
1n commencing negotiations. Negotiations for a 
new contract for members of U .N .A. Local #98 will 
begin May 16. 
Jubilee 
Nursing Home 
by David Thomson 
A decertification hearing is scheduled for April 
14 at the Labour Relations Board. Prior to the 
Agreement being ratified, three members signed 
a petition for decertification of the Local. One has 
since changed her mind but the hearing is pro-
ceeding U.N.A. Local #157 suspects management 
interference because the staffing complement fell 
below required limits which reduced the number 
of Union supporters; and further , the employer 
paid higher rates of pay to the three employees 
who signed the petition, clearly discriminating 
against the Union members. 
The Local expects that the Labour Relations 
Board will order a vote. 
Because of the strong anti-worker, anti-nurse, 
anti-union actions taken by this employer, the 
United Nurses of Alberta is recommending that 
no nurse accept employment at the Jubilee Nurs-
ing Home, Edmonton, The Rivercrest Nursing 
Home, Fort Saskatchewan or the Northcott Nurs-
ing Home, Ponoka. These are all owned by the 
same owner and conditions are similar in these 
other homes. 
Hospitals 
Negotiations 
by TrudyRichardson 
Most of the information about hospitals bargain-
ing is contained all through this Newsbulletin. It 
WiiS a long and tedious ordeal, but U .N .A. came 
through it with an improved Collective Agree-
ment. The new contract has a 27 month term expir-
ing on March 31, 1990. It provides for increases 
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in salaries, a provision that shift and weekend 
premiums be paid when employees work overtime; 
entitlements to necessary immunization; an agree-
ment to investigate improvements to the health care 
benefits; and improvements in contract language. 
Salary Increases are: 
January 1, 1988 $.57 $.66 
April 1, 1989 $.59 $.69 
April 1, 1988 nurses with seven years experience 
will receive an additional $.50 per hour increase. 
Pay increases are retroactive to January 1, 1988. 
All other contract changes took effect March 24, 
1988. 
Extendicare 
Lethbridge 
Negotiations 
by Chris Rawson 
On January 7, 1988 
Negotiating Commit-
tee r.uembers of 
U.N.A. Local #161 
(Extendicare, 
Lethbridge) met with 
their employer to 
commence negotia-
tions for a first Col-
lective Agreement . 
For Carol Gwatkin, 
Secretary of the Local 
and May Geddes it 
was a new experience 
which began with a review of the Local's package 
of proposals. What started off on a rather slow 
basis ended surprisingly satisfactory as the bulj{ 
of the non-monetary issues were resolved. By the 
end of the day, there were only 5 clauses outstan-
ding between the parties and we set dates to 
negotiate the monetary issues on February 3 and 
4th. 
In February agreement was reached on 
monetary items including a six-step salary grid 
which ranges from $14.25- $16.47; and on April 
1, 1988, increased to $14.89-$17.21. The con-
tract expires March 31, 1989. The contract has 
been ratified by both parties. 
Congratulations Local #161 on achieving this 
first Collective Agreement. 
Extendicare 
Edmonton 
Negotiations 
by Chris Rawson 
Negotiations at Extendicare Edmonton were 
tougher than in Lethbridge , but again U.N.A.'s 
Negotiating Committee achieved a Memorandum 
of Settlement since ratified by both parties. 
The new Agreement gives $13.62- $14.74 per 
hour over a four step grid. On April 1, 1988 the 
rate went to $13.97 to $15.69 over a five-step grid. 
And On October 1, 1988 wages will range from 
$14.22 - $15.94 over a five-step grid. Im-
provements in health benefits were secured. 
This new contract expires June 30, 1989. 
Congratulations to the Negotiating Committee 
and to the members of Local #117. 
EXECUTIVE BOARD REPORT 
Continued from page 2 
U.N.A. Secretary/Treasurer, citing an inability to 
represent the membership due to the passing of 
certain motions at the Annual Meeting. Specifical-
ly mentioned in her letter of resignation were the 
motions allowing communication with the Depart-
ment of Labour; allowing minority bargaining 
groups to proceed to voluntary arbitration and the 
"rolling over" of funds to allow for a Reporting 
Meeting in 1988. 
Following Ms. Bunting's resignation, Heather 
Molloy was elected by the Board to serve as 
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Secretary/Treasurer until the completion of the 
term. 
The Executive Board met again briefly follow-
ing the Special Meeting of U.N.A. February 8. At 
this meeting the Executive Officers were given 
authority to borrow necessary monies to be put 
into the Emergency Fund. Fortunately, this 
never needed to be done and U .N .A. was able to 
weather the strike without having to borrow. 
The Board met again on February 19 to receive 
a report from the Negotiating Committee and set 
a date for the ratification vote. At this meeting, the 
Vice-President and Education/Publications Officer 
were directed to prepare and present a report to 
the Premier's Commission examining the con-
cerns of nurses. (The sixty-two page report was 
presented March 18-copies are available to any 
member by contacting Provincial Office). 
The Executive Board met again for a regular 
Board Meeting late in March. The first item of 
business considered was that of the state of the 
charges against N. Spencer , a Board Member who 
had been charged under the U .N .A. Constitution. 
The complainant had indicated her intention not 
to pursue these charges. After an examination of 
the constitution the Board felt that the disciplinary 
hearing must continue and scheduled a date for 
this hearing. Other terms of business included a 
decision to participate in the May Day celebration 
sponsored by the Alberta Federation of Labour, 
the development of a policy to allow U.N.A. to 
grant interest free loans to striking unions, and a 
decision to print only one hospital collective agree-
ment, covering both A.H.A. and the Royal 
Alexandra. 
Following much debate the Board al.so passed 
a resolution to not recommend affiliation with the 
C.L.C. or A.F.L. but to provide further informa-
tion on the pros and cons of affiliating with these 
organizations. The Board also reviewed the budget 
and finalized the education plans for the year. The 
Board also decided to shorten the next Board 
Meeting from four days to three days. The next 
Board Meeting is scheduled for June 1, 2, and 3, 
1988. Members are always welcome to observe. 
LETTERS TO THE EDITOR 
Continued from page 2 
received from other unions. Having been involv-
ed in four strike actions, three as a member of the 
negotiating committee and the latest as a "grass 
roots nurse". I have never before been so aware 
and appreciative of the support received from 
other unions. I have voted against UNA joining the 
AFL and CLC because I felt our money should go 
to our members only, which, if you think about 
it is the opposite principle of what a union is. 
During the recent strike I was ashamed of my 
decision and will urge members to reconsider this 
matter. The support we received from all unions 
in this province and across the country would be 
understandable if we were members of AFL and 
CLC, but to receive this kind of consideration in 
the form of rent-free halls, donations, picket sup-
port, food, coffee and verbal support for our posi-
tion was truly what the word union means. Much 
of the thanks should go to A.F .L. president Dave 
Werlin and the AFL executive from whom come 
the recommendations for such support. I just ask 
that we not forget this. 
The other think that we should not forget is the 
political atmosphere in this province. We should 
put the anger and frustration we felt on the picket 
lines to good use by organizing political action 
groups in our Locals and writing letters to M LA's 
and opposition members in order to maintain a 
high profile. 11,400 nurses can have an impact at 
the polls . It's just too easy to let these things slide 
once the confrontation is over, but the problems 
are still there and their investigation committees 
as we know, are just a pacifier. We have always 
known if anything is to be changed it has to come 
from ourselves and our strength as a union-and 
not only during a strike . 
In closing, our local executive , strike organizing 
committees and the Negotiating Committee 
deserve a heart felt thanks. 
A Member 
Donna Clark 
1988 WORKSHOP 
SCHEDULE 
Date 
May 10 
May 11 
May 18 
May 19 
May 26 
June 7 
June 8 
June 14 
June 15 
June 16 
June 16 
July 5 
July 13 
July 14 
July 20 
Aug. 16 
Aug. 25 
Sept 8 
Sept. 14 
Sept. 28 
Oct. 5 
Oct. 13 
Distrid 
S.C.D.* 
C. D. 
s.D.• 
S.D! 
N.D.* 
N.C.n.• 
N.C.D.* 
C.D.* 
S.C.D.* 
s.c.D.• 
N.C.D! 
N. D.* 
s.n.• 
s.D.• 
N.C.D.* 
S.C.D.* 
C.D.* 
N.D.* 
N.C.D.• 
S.D.* 
S.C.D.* 
C.D.* 
Workshop 
P.R.C. I 
P.KC. I 
Local Admin 
Grievance I 
Local Admin 
Local Admin 
P.R.C. I 
Looal Admin 
Grievance I 
Local Admin 
Grievance I 
Health & Safety 
P.R,C. I 
Health & Safety 
Health & Safety 
Health & Safety 
Health & Safety 
Contract 
Interpretation 
Contract 
Interpretation 
Contract 
Interpretation 
Contract 
Interpretation 
Contract 
Interpretation 
Location 
Calgary 
Red Deer 
Lethbridge 
Lethbridge 
.Edmonton 
Edmonton 
Red Deer 
Calgary 
Calgary 
Edmonton 
Lethbridge 
Lethbridge 
Edmonton 
Calgary 
Red Deer 
Edmonton 
Lethbridge 
Calgary 
Red Deer 
Nov. 2 N.D.• Basic Unionism 
Nov. 8 N.C.D. • Basic Unionism Edmonton 
Nov. 23 S.D. • Basic Unionism Lethbridge 
Dec. 1 S.C.D.'" Basic Unionism Calgary 
Dec. 7 C. D. • Basic Unionism Red Deer 
NOTE: Please be advised that the • indicates that these workshops 
have been formally booked by the district. 
Executive Board 
President 
Ms. Margaret Ethier 
Home: 467-4475 
Work: -425-1025 
VI&-President 
Mr. David Harrigan 
Home: 280-3457 
Work: 268-9260 
Secretary-Treasurer 
Ms. Heather Malloy 
Home: 456-3082 
Work: 477-4897(B) 
North 
Ms. Susan Buck • 
Home: 338-2451 
Work: 596-3740 
Ms. Hazel Paish 
Home: 539-7234 
Work: 523-3341 
NORTH CENTRAL 
Ms. Geny Cook • 
Home: 487-4228 
Work: 484-8811 (301) 
M8. Carmelita Soliman 
Home: 487·3812 
Work: 482-8049 
Ms. BevDick 
Home: 430-7093 
Work: 484-8811 (671) 
Ms. Isabelle Burgess 
Home: 462-7961 
Work: 477-4647 
Ms. Valerie Holowach 
Home: 895-2593 
Work: 895-2248 
CENTRAL 
Ms. Nora Spencer• 
Home: 343-6117 
Work: 343-4949 
Ms. Sandie Rentz 
Home; 346-4412 
Work: 343-4522 
SOVTH CENTRAL 
Ma. Dale Pfor• 
Home: 238-0180 
Work: 228-8155 
Ms. .Ka~Yn Craik 
Home: 236--5326 
Work: 284-1141 (311) 
Mt, GleN htiMJ' 
Home: 262-4322 
Work; 228-8123 
Ms. ]udith Ford 
Home: 246-0929 
Wotk: 2ro:>J!n 
Ab. Lore Shyman.ski 
Holl'le: ZN-.2Q07 
Work: 270-1311 
SOUTH 
Ms.Ditlrw~ 
Home: 327-3501 
Work: 327-1531 
Ms. Dallas Szarlto 
, Home: 329-0257 
Work: 328-1195 
Staff 
Provindal Office 
Suite 760 
Principal Plaza 
10303 Jasper Ave. 
Edmonton, Alberta 
T5J3N6 
425-1025 
David T1tomson 
E.R.O. 
Tnu:i)lll.ichartbon 
E.P.O . 
NaoFemando 
E.R.O. 
Barbara 
Swdykowslti 
E.R.O. 
Lesley Haag 
B.R.O-
Calpry Office 
206, 609-14 St. NW 
Calgary. Alberta 
TZN 2Al 
283-4777 
Michael Mearns 
E.R.O. 
Miuilyn Vawuour 
B.R.O. 
Lautie Coates 
B.I.O. 
Constitution 
& 
Local 
By-Laws 
With Amendm.ents as of 
November, 1987 
AMENDMENTS TO 
THE CONSTITUTION 
(As of November, 1987) 
THE FOLLOWING ARTICLES HAVE BEEN 
AMENDED AS OF THE NOVEMBER 1987 AN-
NUAL MEETING: 
Article 4 : 4.01, 4 .02, 4.03, 4.04, 4.05, 4.06, 4.07, 4.08, 
4.09, 4.10, 4 .11 
Article 5: 5.11 (d) 
Article 8: 8.01, 8.08 
Article 10: 10.01, 10.04, 10.08, 10.09, 10.10 
Article 11: 11.01, 11.04 
Article 14: 14.01, 14.02, 14.03, 14.04 
Appendix "B": I, 3, Ill, 4, iv) 
ARriCLE 1: 
Name 
1.01 This organization shall be known as the 
United Nurses of Alberta (hereinafter referred 
to as !'U.N.A.") . 
1.02 In the interpretation of this Constitution, the 
feminine gender used herein shall mean and 
include the masculine, and the singular shall 
include the plural and vice versa as applicable. 
ARriCLE 2: 
Objectives 
2.01 The advancement of the social, economic and 
general welfare of nurses and other allied per-
sonnel. 
2.02 The regulation of relations between nurses and 
other allied personnel and their employers and 
the negotiation of written contracts with 
employers implementing progressively better ,. 
conditions of employment. 
2.03 The promotion of effective communication 
with employers. 
2.04 The promotion of the knowledge of nurses and 
other allied personnel and all things related to 
their social and economic welfare through 
education and research. 
2.05 The promotion of the highest standards of 
health care. 
2.06 The promotion of unity within the labour 
movement, the nursing profession and other 
allied fields through cooperation with and sup-
port of other organizations. 
ARriCLE 3: 
Membership 
3.01 All registered or graduate nurses and other 
allied personnel who are eligible to engage in 
collective bargaining are eligible for member-
ship in the U.N.A. provided that no allied per-
sonnel shall be admitted to membership 
without the approval of a two-thirds (2/3) vote 
of the Executive Board subject to endorsement 
at the next annual meeting. 
3.02 For greater certainty, without limiting the 
generality of the foregoing, persons who in the 
course of their employment permanently ex-
ercise managerial functions or who are per-
manently employed in a confidential capacity 
in matters relating to labour relations shall be 
excluded from membership. 
3.03 Any member who is eligible to be a member 
of the United Nurses of Alberta and pays such 
dues or assessments as may from time to time 
be required, shall be accepted as a member 
in good standing of the United Nurses of 
Alberta and the Chartered Local of the United 
Nurses of Alberta. Any member who shall be 
in arrears in the payment of dues or 
assessments for a - six (6) months shall 
be automatically s d from membership 
in the United Nurses of Alberta and the 
Chartered Local except when on an approved 
2 U.N.A. CONSTITUTION 
leave of absence, layoff or grieved dismissal. 
Notwithstanding the foregoing, any person 
who has resigned her membership in the 
U.N.A. due to her non-support of a strike or 
in the face of charges, or who has been 
expelled from membership shall only be eligi-
ble for membership in the U.N.A. or its 
Chartered Locals upon successful application 
to the Executive Board for reinstatement pur-
suant to Article 5.12. 
3.04 No person shall be refused membership 
because of nationality, race, colour, origin, sex 
or seXual preferance, age, physical disability 
or religious or political belief. 
3.05 Membership in a Local Union, chartered by 
the U.N.A. , shall also constitute membership 
in the U.N.A.; however, no person shall act as 
or be deemed to be an agent of the U.N.A. or 
any chartered or subordinate body of the 
U.N.A. because of her membership unless 
specifically authorized in writing signed by an 
appropriate official to so act. 
4.01 
4.02 
4.03 
4 .04 
4.05 
4.06 
ARTICLE 4: 
Executive Board 
The affairs of the U.N.A. shall be managed by 
an Executive Board which shall be compos-
ed of the following: 
1) President; 3) Secretary!freasurer 
2) Vice-President; 4) District Representatives: 
The number of District Representatives shall 
be determined on the basis of one ( 1) District 
Representative for the first one thousand 
(1,000) dues payers or part thereof in the 
District as of sixty (60) days prior to the An-
nual General Meeting, and an additional 
District Representative for every additional one 
thousand (1,000) dues payers or part thereof 
in the District as of sixty (60) days prior to the 
Annual General Meeting. There shall be a 
minimum of two (2) District Representatives 
for each District. 
All Officers shall be elected at an annual 
meeting except that a vacancy occurring 
between annual meetings shall be filled in ac-
cordance with 6.05, Appendix "B" or 10.10 (b) 
as appropriate. 
Term of Office shall mean two (2) years or un-
til their successors are elected. The Term of 
Office shall begin upon adjournment of the 
Annual General Meeting of U.N.A. 
Notwithstanding 4.04, for the 1987 Annual 
General Meeting, Term of Office for one 
District Representative Position in Central 
District and three District Representatives 
Positions in North Central District shall mean 
one (1) year, or until their successor is elected. 
The duties of the Board shall be as follows: 
a) PRESIDENT 
The President shall preside at all meetings 
of the Executive Board and all meetings of 
the U.N.A. and shall be charged with the 
responsibility of carrying out the policies 
of the U.N.A. The President shall be an ex-
officio member on all Committees of the 
Executive Board. 
b) VICE-PRESIDENT 
The Vice-President shall preside at all 
meetings where the President is absent and 
shall be charged with the particular respon-
sibility of establishing and maintaining the 
flow of communication between the U.N.A. 
and its members, and between the U.N.A. 
and other organizations. 
c) SECRETARYTREASURER 
The Secretary!freasurer shall cause to be 
kept such regular books and records of the 
U.N.A.'s finances as shall be set up under 
the instructions of the Executive Board, 
shall cause to be maintained full records of 
minutes of all meetings of the Executive 
Board and of all meetings of the U.N.A. and 
shall cause to be maintained all records, 
documents and correspondence of the 
U.N.A. 
d) THE DUTIES OF THE DISTRICT 
REPRESENTATIVES 
The District Representatives shall carry out 
generally the objectives of the U.N.A. and 
function as members of the Executive 
Board. (The terms of reference for District 
·T: 
Executive Board 
President 
Ms. Margaret Ethier 
Home: 467-4475 
Work: 425-1025 
Vi~ Presiden t 
Mr. David Harrigan 
Home: 280-3457 
Work: 268-9260 
Secretary-Treasurer 
Ms. Heather Malloy 
Home: 456-3082 
Work: 477-4897 (B) 
North 
Ms. Susan Buck • 
Home: 338-2451 
Ms. fudith Ford 
Home: 246-0929 
Work: 270-1312 
Ms. Lore Shymanski 
Home: 284-2907 
Work: 270-1311 
SOUTH 
Ms. Diane Poynter• 
Home: 327-3501 
Work: 327-1531 
Ms. Dallas Sza:rko 
Home: 329-0257 
Work: 328-1195 
Staff Work: 596-3740 
Ms. H~·~~~~~~~~~~~~ 
Home: 539·7234 
Work: 523-3341 
NORTH CENTRAL 
Ms. Gerry Cook • 
Home: 487-4228 
Work: 484-881 1 (301) 
Ms.Carmelita Soliman 
Home: 487-3812 
Work: 482-8049 
Ms. Bev Dick 
Home: 430-7093 
Work: 484-8811 (671) 
Ms. Isabelle Burgess 
Home: 462-7961 
Work: 477-4647 
Ms. Valerie Holowach 
Home: 895·2593 
Work: 895-2248 
CENTRAL 
Ms. Nora Spencer• 
Home: 343·6117 
Work: 343-4949 
Ms. Sandie Rentz 
Home: 346-4412 
Work: 343-4522 
SOUTH CENTRAL 
Ms. Dale Fiar• 
Home: 238·0180 
Work: 228-8155 
Ms. Karen Craik 
Home: 236-5326 
Work: 284-1141 (317) 
Mr. Glen Fraser 
Home: 262-4322 
Work: 228-8123 
Suite 760 
Principal Plaza 
10303 Jasper Ave. 
Edmonton, Alberta 
TSJ 3N6 
425·1025 
David Thomson 
E.R.O. 
Trudy Richardson 
E.P.O . 
Nao Fernando 
E.R.O. 
Barbara 
Surdykowski 
E.R.O. 
Lesley Haag 
E.R.O. 
Calgary Office 
206, 609·14 St. NW 
calgary, Alberta 
T2N 2Al 
283-4777 
Michael Mearns 
E.R.O. 
Marilyn Vavasour 
E.R.O. 
Laurie Coates 
E.R.O. 
• Denotes District 
Chairperson 
Representatives are as outlined in Appen-
dix "B".) 
4.07 Only members in good standing of the U.N.A. 
are eligible for membership on the Executive 
Board. 
4.08 In the event that a member of the Executive 
Board absents herself from two (2) consecutive 
meetings, i.e. Executive Board , Delegate, 
Special, Committee, Disciplinary Hearings, 
the reasons for such absences shall be 
delivered in writing to the President. If the 
reasons so delivered are found to be unsatisfac-
tory to the Executive Board by a 2/3 ballot vote, 
the office of the member shall be declared va-
cant. Such vacancies shall be filled in accor-
dance with Article 6.05 or Appendix B I, 3 as 
applicable. Such appointed or elected member 
shall hold office until the next Annual General 
Meeting at which time an election shall be held 
in accordance with Article 10.04. 
4.09 Any member of the Executive Board may 
resign her office by giving notice in writing to 
the President. 
4.10 Any Executive Board member who ceases to 
hold office for any reason, shall, within one 
month turn over to the Executive Board, 
documents, assets and property of the U.N.A. 
in her possession. 
4.11 The District Representative shall designate an 
alternate member to attend Executive Board 
meetings in her absence. 
ARriCLE 5: 
Powers of the Executive Board 
a) The Executive Board shall be responsible 
for constitutional interpretation . 
b) The Executive Board shall be responsible 
for and accountable to the membership for 
the administration of affairs and activities 
of the U.N.A. when the U.N.A. is not 
meeting. 
a) The Executive Board shall be responsible 
for the formulation and development of the 
general collective bargaining objectives of 
the U.N.A. and for the presentation of the 
said objectives to the membership at 
meetings for discussion and approval . 
b) The Executive Board or any person or com-
mittee to wh ich the Executive Board 
delegates such authority, shall be em-
powered to negotiate and enter into regional, 
local, provincial or area-wide Collective 
Ba rgaining Agreements on behalf of any 
Local or Locals without the necessity of the 
written authorization of such Local or 
Locals and the Executive Board or its 
delegate shall coordinate activities towards 
this end in consultation with the Local 
Unions involved. 
5.03 To the extent required for the proper function-
ing of the U.N.A., the Executive Board, or any 
person to which the Executive Board delegates 
such authority, shall employ, retain, direct, and 
compensate personnel, consultants, legal, ac-
counting, and other professional personnel, 
and engage and pay for the use of premises and 
equipment. 
5.04 No monies of the U.N.A. shall be expended 
without the authorization of the Executive 
Board or such person or persons as the Ex-
ecutive Board or a weeting of the U.N.A. may 
from time to time authorize for this purpose. 
The manner in which monies may be 
withdrawn or cheques issued by the U.N.A. 
shall be determined from time to time by the 
Executive Board. All acts bona fide done by 
any meeting of the Executive Board or by any 
person acting as a member of the Executive 
Board, notwithstanding if it be afterwards 
discovered that there was some defect in the 
appointment of any such person acting as 
aforesaid or that they or any of them were dis-
qualified, shall be valid as if every person had 
been duly appointed and was qualified to be 
a member of the Executive Board. 
5.05 The Executive Board may set up committees 
of the U.N.A. and may appoint or elect a chair-
man and members to the committees. The 
committees shall be subject to any restrictions 
or regulations imposed upon them by the Ex-
ecutive Board. 
5.06 The Executive Board in addition to all other 
powers vested in it is hereby authorized and 
empowered subject to the approval and 
authorization of the U.N.A. as defined in Ar-
ticle 5.07: 
a) to acquire, hold, and dispose of, real and 
personal property or any part thereof; 
b) to invest monies on behalf of the U.N.A.; 
and 
c) to borrow money for the purpose of the 
U.N.A. and to give security for any money 
so borrowed on any of the real, personal or 
mixed property of the U.N.A. by way of 
mortgage, pledge, charge or otherwise. 
5.07 Authorization for the exercise of the powers 
listed in Article 5.06 (a) and 5.06 (b) shall be 
by two-thirds (2/3) vote of the Executive Board 
subject to approval at the next Annual General 
Meeting. Authorization for the exercise of 
powers listed in Article 5.06 (c) shall be gain-
ed by a two-thirds (2/3) vote of the delegates 
at an Annual or Special meeting prior to exer-
cise of such powers. 
5.08 The business of the U.N.A. shall be managed 
by the Executive Board who shall exercise all 
such powers of the U.N.A. and do on behalf 
of the U.N.A. all such acts as may be exercis-
ed by the U.N.A. and as are not by law or by 
this Constitution required to be done by the 
U.N.A. in an Annual or Special meeting of the 
U.N.A. 
5.09 The Executive Board may in the exercise of 
its powers do all such things and acts which 
in the exercise of its sole discretion better fur-
ther the objectives of the U.N.A. 
5.10 Discipline of Members: Any member may be 
charged by another member of the following 
offences: 
a) Violating any provision of this Constitution; . 
b) Obtaining membership through fraudulent 
means or misrepresentation; 
c) Instituting. urging or advocating that a 
member of any of the Locals of this union 
should institute action in a court of law 
against the U.N.A. or against the Executive 
Board or any of its officers or against any 
of the Local unions or any of its members 
in respect of any matter concerning the af-
fairs of the U.N.A. or any of its Locals or 
chartered bodies without first exhausting 
all remedies through the forms of appeal 
provided in this Constitution; 
d) Advocating or attempting to bring about the 
withdrawal from the U.N.A. of any Locals 
or members or groups of members; 
e) Publishing or circulating either verbally or 
otherwise among the membership false 
reports or misrepresentations concerning 
any member of the U.N.A. in respect to any 
matter connected w ith the affairs of the 
U.N.A. or its Locals; 
f) Working in the interest of any organization 
competing with the U.N.A. in a manner 
which is detrimental to the U.N.A.; 
g) Fraudulently receiving or misappropriating 
any property of the U.N.A. or any of its 
Chartered Locals; 
h ) Using without proper authority the name 
of the U.N.A. or of the Local for soliciting 
funds or advertising; 
i) Without receiving proper authority to do so, 
furnishing a complete or partial list of the 
membership of the U.N.A. or of any Local 
to any person or persons other than those 
whose official position entitles them to have 
such a list; 
j) Wrongfully interfering with any officer or 
accredited representative of the U.N.A. in 
the discharge of his or her duties; 
k) Circulating reports designed or calculated 
to injure or weaken the U.N.A.; 
1) Doing any act contrary to the Constitution 
or to the Bylaws of any Chartered Local, or 
failing to do any act required of her by the 
said Constitution or Bylaws, where such 
conduct has the effect of injuring the 
U.N.A., the Executive Board of the U.N.A. 
or any of its Locals, or impeding the im-
plementation of any policy constitutionally 
formed by either the U.N.A. or any of its 
locals; .a:;~ 
m)During the ~e of a strike by the U.N.A. 
or any of its locals failing to give all 
necessary support to the said strike. 
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5.11 1) a) Charges against any member must be 
made in writing by a member and fil-
ed with the President of the U.N.A. 
b) The President shall cause a copy of the 
charges, including specific details to be 
served upon the accused member per-
sonally or by double registered mail. 
c) The Executive Officers of the U.N.A. 
shall strike a three {3) member In-
vestigating Committee from amongst-
the Executive Board. 
d) The Investigating Committee shall in-
vestigate the charges. Charges which 
are determined to be frivolous vex-
atious, without substance, which 'fail to 
clearly present a proper claim of viola-
tion of U.N.A.'s Constitution or which 
were filed in a manner which fails to 
comply with the procedures outlined 
in Article 5 shall be dismissed . 
e) The Investigating Committee shall file 
a written report within thirty {30) days 
of charges being filed with the Presi-
dent. The Investigating Committee 
shall report its decision to the President 
of U.N.A. The President shall notify the 
parties of the decision of the In-
vestigating Committee. 
f) The complainant may appeal the deci-
sion of the Investigating Committee to 
the Executive Board at the next follow-
ing Executive Board meeting, upon 
written request to the President. 
g) If a Disciplinary Hearing is to be held, 
the Executive Board shall determine 
the time and place of the Hearing. The 
parties shall be notified . At least two 
{2) weeks' notice of the Hearing shall 
be given. 
.h) The member shall be deemed to have 
been notified on the date of receiving 
the registered letter. 
i) The members of the Investigating Com-
mittee shall not sit as members of the 
Executive Board conducting a 
Disciplinary Hearing but shall not be 
excluded from the Hearing. Such atten-
dance shall be considered as atten-
dance at an Executive Board Meeting 
for the purposes of Article 4.04. 
j) There shall be no replacement of 
members of the Executive Board who 
are absent when the Board is conduc-
ting a Disciplinary Hearing. 
2) The member in receipt of the charges may 
resign her membership in the U.N.A. in 
which case the charges will not proceed. 
3) Every member of the Union shall be en-
titled to a fair and impartial Disciplinary 
Hearing by the Executive Board. 
4) At all Hearings the Executive Board may 
obtain the assistance of counsel to advise 
it with respect to the law and procedure. 
5) Should the complainant fail to appear 
before the Executive Board, the Executive 
Board may dismiss the charges or adjourn 
the Hearing on notice to all parties. 
6) Should the accused fail to appear before 
the Executive Board without providing a 
satisfactory explanation the Executive 
Board may, if it considers it advisable, 
proceed. 
7) In all cases the onus of establishing guilt 
of a member shall be upon the com-
plainant. 
8) No ~dence shall be considered by the Ex-
ecuhve Board except that which is offered 
at the Hearing. The accused shall be given 
every reasonable opportunity to be heard 
and to present evidence in her own 
defence. She may be assisted by counsel 
of her own choosing or she may waive any 
or all of the rights set forth herein . 
9) The Executive Board shall find the accus-
ed guilty or not guilty by secret ballot. The 
finding shall be by majority vote. In the 
event of a tie vote, the accused shall be 
found not guilty. 
10) Upon hearing the evidence, if the Ex-
ecutive Board finds the accused guilty, the 
Executive Board may expel, suspend, or 
reprimand the accused. 
11) The decision of the Executive Board shall 
be binding. 
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12) The decision of the Executive Board shall 
be reported forthwith to the accused, the 
complainant and their Locals. 
13) All expenses incurred by the accused in 
defending charges shall be borne by 
herself except in the case of acquittal in 
which case all reasonable expenses incur-
red by the accused shall be borne by the 
Union. All expenses incurred by the com-
plainant in pressing charges shall be borne 
by herself except in the case of proven 
guilt in which case all reasonable ex-
penses incurred by the complainant shall 
be borne by the Union. 
14) There shall be a written record of the 
Disciplinary Hearings, copies to be 
available to participants of the Hearing. 
Each Local shall receive a list of disciplin-
ed members and members who have 
withdrawn. 
5.12 a) Any person who has been expelled from 
membership or who has resigned following 
the receipt of charges is not eligible to app-
ly for membership at any local of the U.N.A. 
Where a person wishing to become eligi-
ble for membership in the U.N.A. is re-
quired by the terms of Article 3.03 to apply 
to the Executive Board for reinstatement, 
application shall not be made until one {l) 
year from the date of expulsion or date of 
resignation. Prior to the Board considering 
such an application, the applicant &hall have 
met the criteria for reinstatement as deter-
mined by Executive Board policy. 
b) A person who has been suspended from 
membership shall have her membership 
card held at Provincial Office for the dura-
tion of the suspension. Such member shall 
forfeit all rights and benefits under the Con-
stitution but shall remain bound by the 
terms of the Constitution. 
ARriCLE 6: 
Meetings of Executive Board 
6.01 The Executive Board shall meet at the call of 
the President or at the request of no fewer than 
three (3) members of the Executive Board in 
writing to the President. In any event , the Ex-
ecutive Board shall meet at least once in every 
four {4) months. 
6.02 The time and place of meetings of the Ex-
ecutive Board shall be determined by the 
President, provided that any meeting re-
quested by no fewer than three {3) members 
of the Executive Board, pursuant to the provi-
sions of Article 6.01, shall be held within thir-
ty {30) days of the receipt by the President of 
any such request. Every Board member shall 
be given at least fourteen {14} days' notice of 
such meetings. 
6.03 The majority of the members or delegated alter-
nate members of the Executive Board shall 
constitute a quorum for the transaction of 
business. 
6.04 Unless otherwise provided in this Constitu-
tion , any questions arising at a meeting of the 
Executive Board shall be decided by a majori-
ty vote of the members present. Each member 
of the Executive Board shall be entitled to one 
{1) vote on each question which is voted upon 
at a meeling. 
6.05 In the event that the President, Vice-President, 
or Secretary!J'reasurer should resign, die or 
otherwise cease to act, the Executive Board 
shall elect by and from themselves a replace-
ment until the next Annual General Meeting 
at which time an election shall be held in ac-
cordance with Article 10.04 or for the unex-
pired term as appropriate. 
6.06 The Executive Officers, with unanimous 
agreement, may poll the Executive Board in 
emergency circumstances. Polling to be done 
in accordance with Executive Board Policy. 
ARriCLE 7: 
Meetings of the UN.A. 
7.01 The U.N.A. shall hold an Annual General 
Meeting in the months of September, October 
or November of every calendar year at such 
place as may be determined by the Executive 
Board. 
7.02 A Special Meeting of the U.N.A. may be call-
ed at any time and place at the request in 
writing of at least one-third { 1/3) of the 
members of the Executive Board or of at least 
one-third {1/3) of the Chartered Locals which 
shall represent one-third {1/3} of the member-
ship evidenced by notice in writing signed by 
the President of each and shall be held within 
forty-five (45) days of the receipt by the Presi-
dent of the U.N.A. of any such request. Any 
such request shall specify the subjects to be 
considered at such a Special Meeting. 
7.03 Every Chartered Local shall be given at least 
thirty (30) days' notice of the Annual General 
Meeting and as much notice as possible of 
Special Meetings. The President and Secretary-
Treasurer of each Chartered Local shall make 
every reasonable effort to inform the members 
of the Chartered Locals of the said meetings. 
7.04 The form of notice of meetings shall specify 
the subject to be considered at the meeting, 
and, in the case of Special Meetings, only such 
subjects as are specified in the notice calling 
the meeting may be considered and acted upon 
at that meeting. 
ARriCLE 8: 
Voting at Meetings of the U.N.A. 
8.01 At any Annual or Special Meeting of the 
U.N.A. each Chartered Local is entitled to be 
represented by one ( 1) voting delegate for fifty 
(50) members or part thereof. 
8.02 The Local president shall ensure that ~ 
voting delegate chosen to represent her Local 
is a member in good standing of U.N.A. The 
number of voting delegates to which each 
Local is entitled shall be based on the number 
of members in the said Local, thirty (30) 
days prior to the Annual General Meeting. 
8.03 The Chairman of the meeting shall appoint 
scrutineers. 
8.04 The scrutineers shall arrange for the holding 
of any vote; shall distribute, collect and count 
ballots if used; and shall report the results in 
writing to the meeting. 
8.05 Two-thirds {2/3) of the registered voting 
delegates, including a representative from each 
District, shall constitute a quorum for the 
transaction of business. 
8.06 Unless otherwise provided in this Constitu-
tion, any resolution presented at a meeting of 
the U.N.A. or of any of its committees shall 
be deemed to have been carried if a majority 
of the voting delegates present vote in favour 
of it. 
8.07 Voting shall be by show of hands unless the 
Chairman otherwise directs or unless other-
wise provided hereinafter. 
8.08 Votes of proxy shall be allowed under pro-
cedures determined by the Executive Board, 
for Chartered Locals with ten {10) or fewer 
members. 
8.09 Every member of the Executive Board shall 
have a vote as though she were an accredited 
voting delegate. 
8.10 Unless otherwise specified, any decision 
adopted at a meeting shall take effect forthwith 
at the conclusion of the meeting. 
8.11 For the purpose of this Article the three (3} 
units of U.N.A. Local #121 shall be regarded 
as separate Chartered Locals, and Local #121 
shall not be regarded as a Chartered Local. 
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ARTICLE 9: 
Strike Votes and Ratification Votes 
9.01 Strike votes and ratification votes shall be con-
ducted by secret ballot. 
9.02 Only U.N.A. members shall have the right to 
vote in strike and ratification votes. 
9.03 An information meeting shall be held at least 
twenty-four (241 hours prior to commencement 
of strike and ratification votes. 
9.04 Strike votes and ratification votes shall be con-
ducted on all shifts within a twenty-four (241 
hour period. 
ARriCLE 10: 
Elections 
10.01 All officers shall be elected at the Annual 
General Meeting by a majority of the voting 
delegates present and voting. 
10.02 All elections shall be by secret ballot, unless 
otherwise provided in the Constitution. 
10.03 The Legislative Committee or any known per-
sons acting with its authority shall prepare 
nomination forms for the Annual General 
Meeting and shall send them to the President 
and Secretary of each Local at least sixty (601 
days prior to the Annual General Meeting. 
10.04 The offices of President, Secretary/Treasurer 
and one half or the majority of District 
Representatives, in each District, shall be 
elected in the years ending with even 
numbers. The offices of Vice-President and 
one half or the minority of District Represen-
tatives in each District, shall be elected in the 
years ending with uneven numbers. 
10.05 Each District Representative must be a 
member of a Chartered Local in the District 
she represents. Only members from the 
District may nominate her and only voting 
delegates from said Districts are entitled to vote 
in her election. 
10.06 Upon receipt of nomination forms, the Presi-
dent of each Local shall make every reasonable 
effort to inform the Local that the Legislative 
Committee will receive nominations pursuant 
to this Article. 
10.07 Each nomination shall be on a proper form 
bearing the name of the nominee and 
signatures of two (2) members in good stan-
ding of the U.N.A. 
10.08 Nominations shall be accepted until forty-five 
(451 days prior to the Annual General Meeting 
or from the floor at the Annual General 
Meeting only in the absence of an official 
nomination. 
10.09 The list of candidates, signed by the Chairman 
and two (2) members of the Legislative Com-
mittee, shall be sent no later than thirty (30) 
days before the Annual General Meeting to the 
President of the U.N.A. and to the President 
of each Local and delegate. Every reasonable 
effort shall be made to inform the members 
of the Local. 
10.10 i) A motion to rescind the election of an Ex-
ecutive Officer of the U.N.A. may only oc-
cur at a Special Meeting of the U.N.A., 
referred to in Article 7 or at an Annual 
General Meeting of U.N.A. provided that 
thirty (301 days' notice of such motion has 
been given. 
ii 1 A motion to rescind the election of a District 
Representative of the U.N.A. may only oc-
cur at a special delegate meeting of that 
district of U. N .A. provided that.thirty ( 30) 
days notice of such motion has been given. 
At the Special Delegate Meeting each 
Chartered Local of that District is entitled 
to be represented by one ( 1) voting delegate 
for fifty (50) members or part thereof. 
iii) Any motion to rescind the election of a 
member of the Executive Board of the 
U .N .A. must be passed by a two-thirds 
(2/3) vote of the voting delegates present 
and voting. 
iv) Election for such resultant vacancy for 
the unexpired term shall occur at this 
same meeting. Nominations shall be 
received from the floor. 
ARTICLE 11: 
Revenue 
11.01 The revenue of the U.N.A. shall be derived as 
follows: 
a) Each Chartered Local shall remit to the 
.U.N.A. each month such sum as may be 
determined from time to time by the U.N.A. 
at an Annual or Special Meeting. Any 
change in the dues structure must be 
ratified by a two-thirds (2/3) vote of 
delegates at an Annual or Special Meeting. 
b) The char~r fee to establish a new Chartered 
Local shall be one dollar ($1.00). 
c) The U.N.A. may accept any donation, grant, 
bequest or other form of transfer of funds 
or properties from any charitable, govern-
mental, educational or other source and 
may agree with the transferrer to devote the 
funds or proper properties so transferred 
to any specific purpose consistent with the 
objectives of the U.N.A. without any 
political bias or favours. 
11.02 The U.N.A. shall have the right to levy 
assessments for special purposes upon its dues 
payers, provided that any such assessment 
must first be approved by a two-thirds (2/3) 
vote at an Annual or Special Meeting of the 
U.N.A. Prior notice will be given. 
11.03 Any funds owed to the U.N.A. by a Chartered 
Local pursuant to the provisions of this Con-
stitution shall constitute a preferred claim and 
must be paid promptly by the Chartered Local 
each month prior to the payment of any other 
obligations of the Chartered Local. 
11.04a) U.N.A. dues shall be one point one percent 
( 1.1 o/o) of gross income, with a minimum 
of ten dollars ($10.001 per dues payer per 
month. 
b) The U.N.A. shall issue to each Chartered 
Local a monthly rebate. The monthly rebate 
of dues to the Chartered Locals shall be as 
follows: For the first twenty (20) dues payers 
or part thereof of the Local the rebate shall 
be three dollars ($3.00) per dues payer per 
month. For the next one hunelred ( 100) dues 
payers or part thereof the rebate shall be 
two dollars ($2.00) per dues payer per 
month. For all remaining dues payers the 
rebate shall be one dollar ( $1.00) per month. 
c) There shall be an Emergency Fund. The 
amount paid to the Emergency Fund on a 
monthly basis shall be no less than fifteen 
(15o/o) percent of the projected revenue of 
the U.N.A. 
11.05 In the event of a strike, assistance, as determin-
ed from time to time by the Executive Board, 
shall be drawn from the Emergency Fund. 
11.06Any member paying dues at two (2) or more 
Chartered Locals shall, upon request with sub-
mission of pay slips, receive from Provincial 
Office a reimbursement of dues paid in excess 
of the amount set out in Article 11.04. 
11.07 For the purpose of this Article the three (3) 
units of U.N.A. Local #121 shall be regarded 
as separate Chartered Locals, and Local #121 
shall not be regarded as a Chartered Local. 
ARriCLE 12: 
Audit 
12.01 The fiscal year of U.N.A. shall be January 1st 
to December 31st unless otherwise designated 
by the Executive Board. There shall be an 
auditor of U.N.A. who shall not be a member, 
employee, or relative of an employee, of the 
U.N.A.; and shall be a Chartered Accountant. 
The Executive Board shall appoint an auditor 
annually. The auditor shall conduct an audit 
once every year and shall submit a written 
report to the Annual General Meeting and to 
each local at least one hundred and twenty 
( 120) days prior to the Annual General Meeting. 
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ARriCLE 13: 
Chartered Locals 
13.01 The U.N.A. may issue a Charter to any group 
eligible for membership under Article 3, and 
the group shall thereafter be referred to as a 
"Chartered Local". 
13.02 a) Subject to the provisions of Article 13.03, the 
Bylaws contained in Appendix ''A'' shall be 
the Bylaws of every Chartered Local. 
b) In the event of conflict between any clause 
of this Constitution and any clause of the 
Bylaws pf a Chartered Local, this Constitu-
tion shall be paramount and the clause in 
this Constitution shall apply. 
13.03 a) Except as a result of amendment to Appen-
dix "A" at a meeting of U.N.A., the Bylaws 
of a Chartered Local may be amended only 
with the approval of a two-thirds (2/3) vote 
of those members present and voting at a 
meeting of the Chartered Local, and with 
the approval of the Executive Board of 
U.N.A. 
b) Bylaws of a Chartered Local which were 
amended or altered prior to November 8, 
1984 in accordance with the Constitution 
of U.N.A. at that time shall be deemed to 
have been amended or altered in accor-
dance with Article 13.03 (a) . 
13.04 All Collective Agreements with employers of 
members shall be signed by two (2) Executive 
Officers of the Chartered Local as the contrac-
ting party on behalf of the members affected . 
13.05 In any situation in which there is reason to 
believe that a Chartered Local has adopted or 
undertaken policies or activities contrary to the 
principles and policies of the U.N.A. , the Ex-
ecutive Board shall have the power upon a two-
thirds (2/3) vote of the Executive Board to con-
duct an investigation into the affairs of the 
Chartered Local and to require the Chartered 
Local to amend and rectify any policies or ac-
tivities contrary to the principles and policies 
of the U.N.A., and the Executive Board may: 
a) appoint a Trustee or Trustees for the 
Chartered Local, or 
b) revoke the Charter of the Cha rtered Local 
on such terms and conditions as the Ex-
ecutive Board may see fit. 
Where the Executive Board determines that 
the Charter of a Chartered Local is to be revok-
ed or a Trustee or Trustees are appointed pur-
suant to the provisions of this Article, the 
Chartered Local shall be entitled to a fair hear-
ing before the Executive Board within three 
(3) months. Any action of the Executive Board 
under this Article may be appealed to the An-
nual General Meeting. 
If the Annual General Meeting is scheduled 
for three (3) months or more from the date of 
the decision of the Executive Board, the 
Chartered Local may, with at least one-third 
(1/3) of the Executive Board or one-third (113) 
of the Chartered Locals which shall represent 
one-third (1/3) of the membership, demand a 
Special Meeting of the U.N.A. This Special 
Meeting shall be held within two (2) months 
to consider the Trusteeship or suspended 
Charter. 
13.06 a) Where the Executive Board makes an order 
provided for in Article 13.05, the Executive 
Board may order that all funds and proper-
ties of any nature held by the Chartered 
Local shall be held in trust for the purpose 
of effecting a re-organization of the said 
Chartered Local. If such a re-organization 
is effected, such funds and properties of the 
Chartered Local shall be reinvested with the 
Chartered Local for its use and benefit. If 
the Chartered Local is not re-organized 
within a period of one ( 1) year, such funds 
and properties shall revert to the provincial 
funds of U.N.A. 
b) Where the Executive Board orders that all 
funds and properties held by a Chartered 
Local shall be held in trust of the U.N.A., 
it shall be the duty of the officers of the 
Chartered Local to deliver forthwith all 
funds and properties of any nature held by 
the Chartered Local to the TrJ.tStee or 
Trustees appointed pursuant ~e provi-
sions of this Article or duly authorized agent 
who shall be entitled to take immediate 
possession of all funds, properties, books 
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and records of the Chartered Local and shhll 
have authority to bring appropriate legal pro-
ceedings to secure such funds, properties, 
books and records. 
13.07 For the purpose of this Article the three (3) 
units of U.N.A. Local #121 shall be regarded 
as separate Chartered Locals, and Local #121 
shall not be regarded as a Chartered Local. 
ARTICLE 14: 
Merger and/or Transfer 
14.01 A Chartered Local may merge and/or transfer 
its jurisdiction, rights, privileges, duties and 
assets to one (1) or more Chartered Locals. 
14.02 The Chartered Local transferring and the 
Chartered Local(s) receiving and the Executive 
Board must each approve of the merger and/or 
transfer. 
14.03 A meeting between the parties must be held 
for the transfer and/or merger. 
14.04 The transfer and/or merger must be approved 
by a two-thirds (2/3) vote of the membership 
of each Local concerned by secret ballot. The 
voting shall be conducted in accordance with 
Article 9: Strike Votes and Ratification Votes. 
14.05 A Chartered Local may also merge with 
another bargaining agent for the purpose of ac-
quiring its jurisdiction, rights, privileges, duties 
and assets. 
ARTICLE 15: 
Constitutional Amendments and 
Policy Resolutions 
15.01 This Constitution may be amended or altered 
only at a meeting of the U.N.A. by a two-thirds 
(2/3 ) vote of those voting delegates present and 
voting. 
15.02 Except where otherwise required in this Con-
stitution a resolution shall require a simple 1na-
jority to pass. 
15.03 There shall be a Constitution and Resolutions 
Review Committee struck by the Legislative 
Committee of the Executive Board . The func-
tion of such Committee shall be to facilitate the 
processing of constitutional amendments and 
policy resolutions for U.N.A.'s Annual General 
Meeting. 
15.04 a) Throughout the year and up to one hundred 
(100) days prior to the date of the Annual 
General Meeting, any member may submit 
to the Constitution and Resolutions Review 
Committee a resolution or constitutional 
amendment in writing signed by such 
member. The Executive Board shall have 
the right to submit any resolution to the 
Committee at any time up to the date of the 
meeting. Late resolutions shall be submit-
ted to the Constitution and Resolutions 
Review Committee who shall consider the 
urgency of the resolution . Only late resolu-
tions deemed to be of an urgent nature shall 
be placed before the meeting. 
b) The proposer shall have the right to appeal 
the Committee's decision by having her ap-
peal placed before the General Assembly 
of the meeting. 
15.05 a) The Constitution and Resolutions Review 
Committee shall: 
i) receive and prepare constitutional 
amendments and resolutions for presen-
tation to the Annual General Meeting; 
ii) have power to eliminate duplications in 
constitutional amendments and resolu-
tions submitted, after consultation with 
and agreement of the proposer; 
iii)have the power to determine the order 
in which constitutional amendments and 
resolutions will be presented to the 
meeting; 
iv) have power to edit constitutional amend-
ments and resolutions provided that the 
purport of any such amendment or 
resolution is not changed and only after 
consultation wftil·ctiid agreement of the 
proposer. 
v) have the power to propose constitutional 
amendments up to forty-five (45) days 
prior to the Annual General Meeting. 
b) The proposer shall have the right to appeal 
the Committee's decision by having her ap-
peal placed before the General Assembly. 
15.06 A majority of the members of the Constitution 
and Resolutions Review Committee shall con-
stitute a quorum. 
15.07 The Constitution and Resolutions Review 
Committee shall prepare a report which shall 
be sent to the President and Secretary of each 
Chartered Local at least thirty (30) days prior 
to the Annual General Meeting. This report 
shall contain all constitutional amendments 
and resolutions and their rationale. 
15.08 The Constitution and Resolutions Review 
Committee shall prepare a supplementary 
report containing those resolutions which have 
been submitted to the Committee by the Ex-
ecutive Board after the preparation of the 
report referred to in 15.07 and this supplemen-
tary report shall be presented to the meeting. 
15.09 All amendments and resolutions must : 
a) deal with only one (1) subject; 
b) be submitted on the appropriate forms 
before respective deadlines. 
ARriCLE 16: 
Rules of Procedure and 
Order of Business at Meetings 
of the U.N.A. 
16.01 The rules of procedure and order of business 
at Meetings of the U.N.A. shall be governed 
by the current edition of Robert 's Rules of 
Order (Copyright 1981). 
16.02 A Parliamentarian shall be appointed for each 
Annual General Meeting. 
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LOCAL BYLAWS 
APPENDIX A 
Bylaws Governing 
Chartered Locals 
BYLAW I - NAME 
This organization shall be known as the United Nurses 
of Alberta (hereinafter referred to as the " Chartered 
Local"). 
BYLAW 11 - EXECUTIVE 
1. The affairs of the Chartered Local shall be administered 
by an Executive which shall be composed of the 
following: 
1) President 
2) Vice-President 
3) Secretary 
4) Treasurer 
The Executive shall meet at least once every four 14) 
months. 
2. Throughout these Bylaws, the term "President" shall 
be deemed to refer to the President of the Chartered 
·Local unless otherwise expressly stated. 
BYLAW Ill- REPRESENTATIVES 
An appropriate number of representatives may be elected 
by and from the members of the Chartered Local to repre-
seytt nurses and other allied personnel employed in specific 
areas or functions of their employer's establishment. The 
said representatives may be appointed by the Executive 
if a majority of the members of the Chartered Local at a 
meeting authorize the Executive to appoint such represen-
tatives as it sees fit. 
BYLAW IV - COMMITIEES 
1. There shall be a Grievance Committee composed of 
three (3) members. One of these shall act as the Chair-
man and they shall be elected at an Annual or Special 
Meeting of the Chartered Local. 
2. All standing committees of the Chartered Local shall 
be elected by the membership. The Executive may set 
up special committees of the Chartered Local and may 
appoint the members of each such Committee from 
the members of the Chartered Local, the Chairman to 
be chosen by the Executive and to be entitled to a casting 
vote in the case of a tie. The Executive may delegate 
any of its powers to any such committees. These com-
mittees shall be subject to any restrictions or regula-
tions imposed upon them by the Executive. 
BYLAW V- ELECfiONS 
1. The Executive shall be elected at each Annual General 
Meeting. 
2. Nominations for the Executive and for any other posi-
tions for which elections are held shall be received from 
the floor. 
3. All elections shall be by secret ballot or show of hands. 
4. i) A motion to rescind the election of an officer of 
a local may only occur at an Annual or Special 
Meeting of the local, referred to in Bylaw VIII 
provided that at least fourteen (14) days' notice 
of such motion has been given. 
ii) Any motion to rescind the election of an officer 
of a Local must be passed by a two-thirds (2/3) 
vote of the members present and voting at such 
meeting. 
iii) Elections for such resultant vacancy shaH occur 
at this same meeting. 
BYLAW VI- VACANCIES 
In the event that a member or members of the Executive 
of the Chartered Local should resign, die or otherwise 
cease to act, the Executive shaH appoint from the members 
of the Chartered Local a replacement until the next general 
meeting. As much notice as possible will be given and at 
this meeting an election will be held to fill the vacancy 
according to Bylaw V 12) and (3). 
BYLAW VII - ELECfiON OF VOTING 
DELEGATE 
1. Any two (2) members of the Chartered Local may 
nominate a voting>d~te provided that they produce 
satisfactory proof f.illfihe consent of the nominee to 
stand for election has been obtained. 
2. A voting delegate and an alternate voting delegate to 
attend any meeting of the United Nurses of Alberta 
(hereinafter referred to as the U.N.A.) shall be elected 
by a majority vote of those members of the Chartered 
Local present at a meeting of the Chartered Local. The 
alternate voting delegate shall act whenever the voting 
delegate is unable to do so. 
3. Both the voting delegate and the alternate voting 
delegate shall be members of the Chartered Local. 
BYLAW VIII- MEETINGS 
1. Once in every calendar year, there shall be an Annual 
General Meeting of the Chartered Local. At least two 
(2) weeks' notice shall be given. During the Annual 
General Meeting. reports shall be presented by each 
member of the Executive, the affairs of the Chartered 
Local shall be reviewed and planned, and elections 
shall be held. The Chartered Local's Annual General 
Meeting shall be held in April, May or June of each year. 
2. A chartered Local shall hold general meetings at least 
quarterly on the call of the President or her designate. 
3. a) A Special Meeting may be called at any time and 
place by the President of the Chartered Local. 
Members shall be given reasonable notice of any 
such meeting. 
b) A Special Meeting of the Chartered Loa! may be 
called at the request of any three 13) members 
of the Chartered Local made in writing to the 
President. Any request for a Special Meeting of 
the Local shall specify the subjects to be con-
sidered at such a Special Meeting. As much notice 
as possible will be given and the meeting will 
be held within seven 17) days of the request with 
the exception of a Special Meeting held in 
reference to Bylaw Vl4) . 
c) The assigned District Representative shall be in-
vited by the Local President to attend at least one 
11) Local general meeting. 
4. The rules of procedure and order of business govern-
ing meetings of the Chartered Local shall be as outlin-
ed in accordance with Article 16 of U.N.A.'s 
Constitution. 
BYLAW IX - QUORUM 
1. The majority of members present at a meeting of the 
Chartered Local shall constitute a quorum of the 
Chartered Local for the transaction of business. 
2. Three 13) members of the Executive shall constitute 
a quorum of the Executive for the transaction of 
business. 
BYLAW X- DUTIES OF OFFICERS 
PRESIDENT 
a) The President shall be the senior executive officer of 
the Chartered Local and shall act as chairman at all 
dleetings of the.Executive and the Chartered-Local. In 
the case of a tie in a vote of the Executive or the 
Chartered Local or any other committee of which she 
is chairman, the President shall have the casting vote. 
b) The President shall be an ex -officio member of all com-
mittees. 
c) The President or delegate shall represent the Chartered 
Local on the District Committee. 
VICE-PRESIDENT 
The Vice-President shall carry out duties as assigned by 
the President and act in lieu of the President in her absence. 
SECRETARY 
The Secretary: 
a) shall keep a record of all meetings of the Chartered 
Local and of all meetings of the Executive; 
b) shall be responsible for the correspondence of the 
Chartered Local; 
c) in conjunction with the Treasurer, shall keep a record 
of the membership of the Chartered Local. 
TREASURER 
The Treasurer: 
a) shall be responsible for arranging for the collection and 
forwarding of members' dues of the UNA; 
b) shall be responsible for the safekeeping of the monies 
of the Chartered Local and shall keep a record of all 
financial transactions; 
c) shall make a financial report at regular meetings, the 
Annual General Meeting of the Chartered Local and 
at meetings of the Executive; 
d) in conjunction with the Secretary, shall keep a record 
of the membership of the Chartered Local. 
BYLAW XI- FINANCES 
1. Monies of the Chartered Local shall be kept in a 
chartered bank or credit union or trust company. 
2. Transactions shall be by cheque. 
3. The Treasurer and the President or signing officer shall 
eo-sign cheques. 
4. There shall be an annual audit by the UNA at the end 
of each fiscal year. 
BYLAW XII - DUES AND ASSESSMENTS 
1. The Chartered Local may establish initiation fees and 
monthly dues higher than those set by the UNA. 
2. The Chartered Local may levy assessments for special 
purposes upon its members, provided that any ~ssess­
ment must first be approved at a meeting of the 
Chartered Local. · 
BYLAW XIII- MEIIGIHt" 
A Chartered Local may ~erge with another bargaining 
agent for the purpose of acquiring its jurisdiction, rights, 
privileges, duties and assets. 
The Chartered Local may, by a two-thirds (2/3) vote of 
those present at a meeting of the Chartered Local called 
for that purpose of which notice has been given to the 
members, merge with and transfer its jurisdiction, rights, 
privileges, duties and assets to one (1) or more other 
Chartered Locals. 
1. One or more Chartered Locals must be willing to 
transfer. 
2. Another Chartered Local or Locals must be willing to 
receive the Local. 
3. The Local wishing to merge must call a meeting for 
the purpose of merger and transfer. Notice must be 
given of this meeting. At the meeting a motion is made 
to "merge and transfer its jurisdiction, rights, privileges, 
duties and assets to the transferee". The motion must 
be passed by a two-thirds 12/3) vote of those present 
at the meeting. The vote on this motion shall be in ac-
cordance with Articles 9 and 14 of the Constitution . 
4. A meeting of the receiving Local or Locals must be 
called for the purpose of approving the merger and 
transfer. Notice must be given of this meeting. At this 
meeting a motion is made to "approve the merger and 
transfer". The motion must be passed by a two-thirds 
(2/3) vote of those present at the meeting. The vote on 
this motion shall be in accordance with Articles 9 and 
14 of the Constitution. 
5. A meeting of both parties is called by the President 
of each. Two 12) weeks' notice must be given of this 
meeting. At the meeting a motion is made to approve 
the merger and transfer. 
6. Election for officers of the Chartered Local which has 
resulted from the merger will be held. 
7. The Chartered Local may amend the Bylaws govern· 
ing the Chartered Local as set out in Appendix " /<: '. 
The amendments must be approved by the Executive 
of the United Nurses of Alberta. 
8. The merger must be approved by the Executive Board 
of UNA. 
9. Once the Secretary!freasurer of UNA receives notice 
and documents pertaining to the merger, a new-or 
amended Charter shall be issued. 
BYLAW XIV - TRUSTEESHIP 
Whenever a Trustee for a Chartered Local has been ap· 
pointed pursuant to Article 13.05 of the Constitution of 
UNA, such Trustee shall take over the complete direction, 
control and supervision of the Chartered Local. 
BYLAW XV 
United Nurses of Alberta shall be empowered to negotiate 
and enter into regional, local or area wide collective 
bargaining agreements on behalf of the Chartered Local. 
BYlAW XVI - AMENDMENTS 
The Bylaws of a Chartered Local may be amended only 
in accordance with Article 13 of the Constitution of the 
U.N.A. 
APPENDIXB 
Thrms of Reference for District 
Representatives & District Committees 
Bylaws Governing Districts 
of the U.N.A. 
I. ORGANIZATION OF DISTRICTS OF THE U.N.A. 
1. The number of Districts and the area covered by each 
District shall be determined at the Annual General 
Meeting of the U.N.A. 
2. There shall be a committee to administer the affairs 
of the District. The committee shall be composed of: 
a) District Representatives; 
b) the President or designate from each Chartered 
Local in that District and in the case of Local 
#121 , the President or designate of each unit ; 
c) any member of the District who holds the posi-
tion of Secretary or Treasurer of the District. 
3. In the event that a District Representative should resign, 
die ur otherwise cease to act, a n;placement shall be 
elected at the next District Meeting. The District 
Chairperson shall appoint a interim District Represen-
tative until such meeting. An election shall be held at 
the next Annual General Meeting in accordance with 
Article 10.04 or for the unexpired term as appropriate. 
4. The District Committee has the power to appoint or 
elect other members of the District to committees for 
the purpose of recommending action to the District 
Committee. 
5. The Chairperson and Vice-Chairperson shall be elected 
by the District Committee at the first District Com-
mittee meeting following the Annual GP.neral Meeting. 
The Chairperson and Vice-Chairperson shall each be 
District Representatives. 
6. The Executive of the District shall consist of the District 
Representatives and the Secretary and Treasurer or the 
Secretary!freasurer of the District. 
11. D~fi REPRESENTATIVES 
1. Ea~h -Jiljtict Representative must be a member of a 
Char'terea Local in the District she represents. 
2. In the event that a District Representative shall change 
her place of employment from one 11) District to another 
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or for any reason ceases to qualify for membership in 
the U.N.A., during her term of office, she shall resign 
forthwith. 
Ill. DUTIES OF OFFICERS 
1. Chairperson 
a) The District Chairperson shall have the follow-
ing duties and limitations: 
i) Call and chair the Executive and district 
meetings; 
ii) Act as ex-officio member of all committees; 
iii) In association with Locals in the area, draft 
an agenda which shall be forwarded with 
notice of the meetings; 
iv) Present the views, concerns and direction 
of the, District at the Executive Board 
meetings; 
v) Appoint interim District Representatives; 
vi) In conjunction with the District Treasurer, 
prepare a District annual budget; 
vii) Conduct the business of the District; 
viii) Prepare District Reports for Board Meetings 
and Annual District Report to Annual 
General Meeting and any further reports 
deemed necessary by the District Chairper-
son or the Executive Board. 
2. Vice-Chairperson 
a) The Vice-Chairperson shall carry out duties as 
assigned by the Chairperson and act in lieu of 
the Chairperson in her absence. 
3. Secretary 
a) The Secretary shall have the following duties: 
i) Shall keep a record of all meetings of the 
District and of all meetings of the Executive; 
ii) Shall be responsible for the correspondence 
of the District; 
iii) Shall maintain current phone fan-out lists 
for the entire District Committee. Such lists 
shall be forwarded to the members of the 
District Committee, the Representative for 
that District on the provincial negotiating 
committees and the President of U.N.A.; 
iv) A copy of the minutes shall be forwarded 
to the Provincial Office and Locals in that 
District. 
4. Treasurer 
a) The Treasurer shall have the following duties: 
i) Shall hold the monies of the District in 
safekeeping and shall keep a record of all 
financial transactions; 
ii) Shall make a financial report at regular 
meetings of the District and at meetings of 
the District Executive; 
iii) In conjunction with the District Chairper-
son, prepare the annual district budget. 
iv) Shall present the necessary documentation 
to the U.N.A. for an Annual Audit at the end 
of the fiscal year. 
IV. MEETINGS OF THE DISTRICTS OF U.N.A. 
1. District Committee meetings shall be held at least 
quarterly. 
2. The objectives of such meetings shall be: 
a) to increase communications between the Locals; 
b) to co-ordinate efforts for a common purpose; 
c) to act as a liaison between the Chartered Locals 
and the provincial body. 
3. Only District Committee members shall be entitled to 
vote at the District Meetings. 
4. a) A Special Meeting may be called at any time and 
place by the Chairperson. The District Commit-
tee members shall be given reasonable notice of 
any such meeting. The purpose of such meeting 
shall be provided with this notice. 
b) A Special Meeting of the District may be called 
at any time and place at the request in writing 
of at least one-third (1/3) of the members of the 
District Committee evidenced by notice in 
writing by such members and shall be held 
within forty-five (45) days of the receipt by the 
Chairperson of any such request. Any such re-
quest shall specify the subjects to be considered 
at such special meeting. 
c) At a Special Meeting of the District, for the pur-
pose of making a motion to rescind the election 
of a District Representative: 
i) representation of Locals at such meeting 
shall be as per Article 8 of the U.N.A. Con-
stitution; 
ii) such motion must be passed by a two-thirds 
(2/3) vote of the voting delegates present and 
voting at such meeting; 
iii) elections for such resultant vacancy shall oc-
cur at this Special Meeting. Nominations 
shall be received from the floor. 
d) The business of the District shall be' in accor-
dance with the U.N.A. Constitution and its 
Bylaws and with the U.N.A. Policies. 
e) The rules of procedure and order of business 
governing meetings of the District shall be as 
outlined in accordance with Article 16 of the 
U.N.A.'s Constitution. 
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Long & Short-Thrm Goals 
ofU.N.A. 
Long-Thrm Goals 
A. GENERAL 
1. All U.N.A. activity shall reflect the universal principles 
of trade unionism, including co-operation with other 
Unions. 
2 . U.N.A. shall maintain the democratic nature of the 
organization through: 
a) open and democratic Annual and Special 
Meetings with the authority to ma.ke major policy 
decisions; 
b) a commitment to openness, cooperation and par-
ticipation of the membership at every level of the 
Union structure; and 
c) maintenance of open and democratic negotia-
tions and ratification procedures. 
3. U.N.A. shall continue to organize all unorganized work-
ing nurses in Alberta. 
4. Every U.N.A. member shall work in optimal working 
conditions achieved through a commitment to group 
bargaining and maintenance of contractual provisions 
co-ordinated at the provincial level. 
5. There shall be an efficient, effective and well main-
tained communication network between all levels of 
the Union structure, including maintenance of a com-
plete and correct fan-out system in every District and 
Local. 
6. U.N.A. shall ensure the maintenance of an Emergen-
cy Fund capable of providing strike benefits to U.N.A. 
members. 
7. The U.N.A. shall have a financial administrative struc-
ture capable of ensuring full value and full accounting 
for each dollar spent. 
8. U.N.A. shall have a capital budget, and shall continue 
to have an operating budget, both of which shall be 
consistent with the goals of the U.N.A. 
9. U.N.A. shall continue to promote publically legislation 
and political positions favourable to U.N.A. members 
and consistent with the goals of U.N.A. in the areas of: 
a) negotiations; 
b) matters of concern to our members as health care 
workers; and 
c) matters of concern to members as citizens and 
consumers. 
B. EXECUTIVE BOARD 
1. The Executive Board shall continue to have the com-
mitment, knowledge and authority to manage the 
business of the U.N.A. in the best interest of the 
membership. 
C. WCALS 
1. The U.N.A. shall continue to be committed to the prin-
ciple of member helping member through the develop-
ment of the local leadership in: 
a) processing grievances at the Local level; 
b) identifying and resolving professional respon-
sibility issues at the Local level; 
c) promoting the health and safety of the Local's 
membership; 
d) promoting the principles of trade unionism and 
U.N.A. among the Local's membership. 
D. MEMBERSHIP 
1. All members shall have the knowledge and commit-
ment to the principles of trade unionism with special 
reference to U.N.A. 
2. U.N.A. shall encourage participation by the rank and 
file membership in U.N.A. affairs. 
3. U.N.A. shall seek out and utilize expertise among 
U.N.A. members in the areas of educational speakers, 
and members of ad-hoc committees of the Executive 
Board. 
Short-Thrm Goals 
1. Free collective bargaining for all U.N.A. members. 
2. Development of Board policy regarding the phone fan-
out system to assist the District Representatives with 
the implementation of this policy. 
3. Ensure that all Hospital Locals will have a functional 
P.R.C. and Health and Safety Committee as per the 
Hospitals Contract. Monthly minutes shall be sent to 
Provincial Office. 
4. Ensure that Local leadership is processing grievances 
at the local level up to Step 3 of the grievance procedure. 
5. Ensure participation by rank and file members dur-
ing negotiations by reinforcement of the process set up 
for collective bargaining. 
6. The Executive Board shall develop an Executive Board 
Orientation Manual available for use. 
7. All Local Executives, Committee members and Ward 
Reps shaH have the opportunity to attend Level I 
workshops, as appropriate. 
8. a) Ensure that financial expenditures of U.N.A. 
reflect the budgetary allotments. 
b) Proper documentation of expenditures. 
c) Ensure the implementation of a documentation 
system for expenditures. 
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